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WHAT
IS THIS
BOOKLET
ABOUT?
Community organising is not a step-by-step recipe for social change. Yet,
it is a humane process through which communities can bring about
meaningful transformations that affect the lives of many. Community
organising is energizing, empowering and fun. Even if it has public aims,
community organising is transformative on personal level: it helps you
organise yourself, understand your self-interest, who you want to be, in
what kind of world do you want to live, and how to make all that happen
while building deep relationships with the people around you.

This booklet will provide an insight into the process of community
organising and an understanding on its key concept. Furthermore, it will
offer a few exercises that can help you get started with organising
yourself and build relations.

WHAT IS
COMMUNITY
ORGANISING?
“Power properly understood is nothing but the
ability to achieve purpose… one of the great
problems of history is that the concepts of
love and power have usually been contrasted
as opposites – polar opposites – so that love
is identified with a resignation of power, and
power with a denial of love.”
— Martin Luther King Jr.

Community organising is the work of
bringing people together to build
strong public relationships and take
actions
around
issues
the
communities they belong to care
about. This is done through true
democracy and with the power they
collectively
built
and
hold.
Community organisers are those
individuals who reach out to people in
the community, listen to them, and
also connect and support them in
building their power to create long
lasting changes.
Community organising is not about
advocating for others or on their
behalf.

behalf. It is, instead, providing the
space for people and communities to
speak for themselves. In other words
- and a golden rule of community
organising - never do for others what
they can do for themselves. As such,
community organisers don’t do their
work for these communities either,
they work with them. This also means
that they are not the ones knowing
what is the best for the community.
Community organisers develop the
capacities of citizens who will then
lead their communities to action by
making use of the knowledge and
wisdom existent in the community.
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Community organising has a long
and rich history in American social
movements, and it is widely used in
our days too. It is important to
underline,
however,
that
this
organising method is not about
short-term mobilisations such as
protests
or
demonstrations.
Instead, it aims at:

achieving long-term &
lasting change through
building powerful public
relationships
influencing & negotiating
with governments
corporations & institutions
achieving direct
representation
holding decision-makers
accountable to the people
through public actions

As such, community organising is
about
building
a
stronger
democracy where each person has
the opportunity to be part of the
changes and decisions affecting
their lives and communities. The
method is based on democratic
values and the idea that when we
use our rights as citizens and work
together we are able to exercise
power to create the change we wish
to see in our communities.

Another
important
aspect
of
community organising is that it
does not focus on the current, more
visible issue only. Instead, it also
looks into the root causes of the
problems. This relates to the idea of
having a long-term perspective and
creating enduring changes which
differentiates
community
organising from other forms of
public actions, such as advocacy,
charity or mobilisations. While most
of the other public actions focus on
a particular issue, community
organising pays more attention to
the values that
move people
towards acting for change.
Nevertheless, the distinctiveness of
community organising does not
mean that rallies, demonstrations or
activism
cannot
be
part
of
community organising efforts. All of
these public actions can have a
place, if it makes sense strategically
to employ them as tactics along
with other actions.
To create positive social change
with communities, organisers
involve people in the following
phases of community organising:
comm

1. RELATIONSHIP BUILDING
Strong public relationships are at the
heart of community organising. Building
these relationships means that we are
developing a greater understanding of
our own but also our community‘s selfinterest,
identity,
privileges
and
oppressions. The techniques used in this
phase are 1-1 conversations and agitation
in order to hold accountable those with
whom we have a public relationship for
their values and pursuing their selfinterest.

Issue cutting is about the
identification
of
the
problem and the very
specific slice of it, called the
issue, that we want to work
on as a community. This
phase
builds
on
the
identified collective selfinterest of the group and
the gap between "the world
as it is" and "the world as it
should be".

2. ISSUE-CUTTING

3. RESEARCH
In the research phase we try to
understand the issue in detail
through collecting information.
The aim of the research is to
help us identify the root causes
behind the issue and be able to
map power relations to learn
what we need and who to
target to trigger change.

In this phase public actions take place
after a well-thought plan is rolled out, a
strategy is defined, and the adequate
tactics chosen.

4. CAMPAIGNING

5. REFLECTION
This is the time of employing a critical perspective as a
community and assess what has happened, the way
forward, and possibilities for improvement. Regardless
of the win or fail of the campaign, and in order to have a
closure, a celebration is also an essential part organising
that acknowledges achievements and offers space for
being joyfully together.

WHY TO
CARE ABOUT
RELATIONSHIPS?
In
community
organising
relationships are not based on how
much people like each other, neither
on issues. Instead they are built
around shared interests and values.
In the process of building public
relationships, individuals carefully
listen to each other and share their
stories in order to find out how their
values
and
interest
intersect.
Furthermore, in these conversations
it is also revealed what skills and
resources can people bring in, while
the
commitment
to
working
together and acting for change is
cultivated.
Strong public relationships are
based on mutual empowerment
and development. Thus, honest
conversations and agitations has to
be at their
basis. Holding
accountable those with whom we
work for acting according to their
values and self-interest is of an
utmost importance for making sure
that we are acting on our collective
self-interest, together. But why are
relationships so important?

Why isn’t it enough to be united
around
an issue and simply
distribute tasks? Why to spend so
much time on talking to each other
and have
rather uncomfortable
conversations instead of acting
ASAP?
In community organising strong
relationships are considered to be
the glue among people. Only
through authentic relationships can
we have truly strong communities,
develop leaders and build collective
power. Holding deep and honest
conversations, daring to be frank to
ourselves and each other is indeed
causing a discomfort, it is counterintuitive even, as it requires facing
tensions while we internalised so
much,their avoidance. Nevertheless,
in order to work for a real change, we
also need to transform how we
relate to ourselves and each other.
The lack of authenticity and the
alienation that penetrates into all
our relations play their part in the
creation of the problems we face.

HOW TO BUILD RELATIONSHIPS?
In order to be able to understand others, we need to reflect on ourselves first.
Without clarifying our own identities, self-interest, or privileges & oppressions,
it would be hard to search for intersections with others. Thus, in community
organising it is given a great value to understanding who we are, what we
care about, and how we relate to other people. Whenever we reflect on
ourselves or listen to others, we should consider the following areas:

IDENTITIES
Each of us are at the intersection
of several identities which can
include race, gender, sexual
orientation,
class,
religious
belonging,
profession,
education or many other things.
Understanding
our
own
identities helps us learn about
how
the
world
sees
us,
understand others, and how we
relate to each other.

VALUES&
BELIEVES
Values guide us and influence
how we engage with the world.
Our core values, however, derive
from our identities, values and
our experience
and learning
about the violation of our values.
Core values are things we would
fight for even if that would mean
become unpopular.

PRIVILEGES &
OPPRESSIONS
Our privileges and oppressions are
strongly related to our identities
(individual and collective), and they
originate from the existent power
structure in our society. Privileges are
unearned advantages we have, while
oppressions are unjust, and often
cruel, restraints we experience. How
they play out depends on the
particular environment.

SELF-INTEREST
Simply put, our self-interest is at
the intersection of our core
values and shared democratic
values. So, it manifests when we
enact our core values in a public
action, together with others in
order to make a change.

WHAT DOES
SELFINTEREST
MEAN?
Self-interests
is
essentially
understood as "self-among others".
It does not mean selfishness, it is
instead positioned as a concept
between
selfishness
and
selflessness. Having self-interest in
something doesn’t mean to lack any
consideration for others, neither

neither to give up ones’ self for
others. Understanding our selfinterest helps us learn what
motivates us to act but also where
our motivation relates to other
people’s will to fight for a change.

Latin: “Inter-esse”

SELFINTEREST

“Among – to be”
“Self among others”

What’s in it for me?

HOW TO ASSESS ONES’ SELF-INTEREST?

SHARED
DEMOCRATIC
VALUES

YOUR
CORE
VALUES

SELF-INTEREST

Look at the diagrams above and
record your answers for each circle
you see. The order doesn’t matter,
you can start at the circle of your
wish. You should do this even if you
know what you care the most about,
what you want to fight for. This is
important because it could still
reveal what made you care about
this problem.

IDENTITIES

VALUES

LEARNING/
WITNESSING/
EXPERIENCING THE
VIOLATIONS OF
VALUES/IDENTITIES

It can also happen that you are not
yet certain about what truly
motivates you. In this case, recording
and organising your thoughts can
be of a great help to you. If you need
further support in reflecting on
yourself focusing on these aspects,
you can use some of the following
questions:

What identities are central in who you are. How these identities
are perceived in the world?
What values guide you? Where do these moral/ethical guidelines
come from?
What injustices have you experienced or witnessed that made
you angry and ready to act?
What would you fight for even if you get unpopular for it?
Whenever
you
conduct
a
1-1
conversation, you shall record the
same information about your talking
partner. Writing down following the
you

talk what you have heard will help
you organise your thoughts and
better engage in assessing what
motivates the other person to act.

ONE-TO-ONE CONVERSATIONS
We can say that 1-1 conversations are
essentially strategic meetings aiming
at finding out more about someone’s
self-interest, vision and ideas through
discovering the persons’ story.
Moreover, in these conversations we
can also learn how our motivation
and vision intersect with that of
others. The important thing to
understand about 1-1s is that these
are intentional conversations in
which genuine curiosity and interest
in others manifests through asking
probing questions that can reveal
the often not yet known sources of
one’s interest in acting for change.
1-1s are of great importance in
community organising as they are at
the basis of establishing public
relationships. These conversations
play a great role in discovering a
collective self-interest, define a
shared vision, and cultivate the
commitment to act. Still, for the
individual they might feel strange to
participate in. The truth is that 1-1s
feel uncomfortable exactly because
we rarely engage in conversations
that require such an intense
involvement. Nevertheless, the more
we practice the better we become in
conducting
such conversations.
Additionally the discomfort we feel
about asking probing question or
having an intentional conversation
will fade away and it will be replaced
by the feeling that these are natural
and
authentic talks we always
needed.

We just had to unlearn some of
those rules we have been brought
up with when it comes to
communication. 1-1s require good
listening skills but also willingness to
show
vulnerability,
honesty,
sensitivity and be courageous.
Conducting a 1-1 can be exhausting.
One needs to listen actively, focus on
the answer, and ask good follow-up
questions.
It shall be noted, however, that we
should not invite for a 1-1 meeting
only those with whom we know that
we will have things in common. On
the contrary, to understand our
community and what our shared
interest is, we need to find the
intersection with those who, we
believe, have different values and
believes. Get ready for surprises!
Whenever you invite someone for a
one-to-one plan a 30-40 minute long
meeting. Tell them in advance what
the meeting will be about and how
much it will last. Make sure to
choose a space where you can talk
calmly, without being overheard or
interrupted. Start with more general
questions, then try to dig deeper
with your follow up questions. In the
last section of this booklet you will
find additional resources on how to
conduct a 1-1 meeting and example
questions as well as some guidelines
and tools that will help you record
and assess what you have heard.

AGITATIONS
Agitations are about holding a
person accountable for their values
and
vision
of
themselves,
to
challenge them to be true to their
self-interest.
Agitations should
happen exclusively between people
who have a public relationship
already, who understand in-depth
each other’s self-interests and their
self-interest in working with each
other.
This also means that
agitations should happen only
between
people
who
feel
comfortable about being agitated by
the other person and trust each
other in this process.
While listening to an agitation might
seems harsh as it often questions
one´s behaviour or attitudes,
it
doesn’t come from anger or the
desire to attack or call out someone.
Agitations are about caring for the
other, respecting them and wanting
them to become better community
leaders.
Agitations offer a space for growth
and learning. Tension is a key
element of these acts, which is often
felt throughout the conversation. It
is important therefore, that those we
agitate to be in a place where they
can do a deep reflection into their
self-interest. Still, an agitation, can
open up topics that are difficult to
process, so we always have to make
sure that we follow up on these talks
and check in with the person about
how they are doing.

But why to get so uncomfortable
and tense again? In community
organising,
tension
has
great
importance. Tensions are considered
opportunities for transformation
where discomfort or even anger
precedes the stronger conviction in
the importance of acting for the
person and a greater commitment
to it. In agitations tensions help
people understand more in-depth
their self-interest , often through
understanding what would they lose
if they haven’t acted upon it.
When
we
decide
to
agitate
someone, we need to assume
responsibility for the act and its
repercussions. As agitations often
evoke strong emotions, before we
engage in one, we should ask the
following questions:
Where is the person
her/his life currently?

in

Where could that person be,
if she/he would act on their
self-interest?
What could be in their way
that prevents them from
being in the place where
they could be?

AGITATIONS: HOW-TO
ASK POINTED QUESTIONS!
It is very possible that you will ask questions that nobody have ever asked
from the person you are agitating, so keep in mind that a ¨why¨in an
uncharted matter might not be the best follow up question. Try, therefore, to
discover the persons feelings and thoughts by asking questions that help
them reflect in a more focused way.

DIVE DEEP!
Conducting 1-1s and agitations, you will notice that people often try to avoid
answering your questions for real. Therefore, it will be your duty to push
them towards honestly reflecting and thinking critically, instead of leaving
them stay in avoidance!

FOCUS ON THE BEST SELF OF THE
PERSON!
Make sure that you are not focused on what you want the person to be, but
on their best self. You are not there to criticise them or to decide what they
should do, where they could get. You simply help them find these answers to
themselves.

FEELING SAFE COMES FIRST!
Be aware that your questions can trigger new thoughts and feelings in the
person linked to deeply held values and experiences, so make sure that the
the one you agitate feels safe.

RESPECT & EMPATHY IS KEY!
Not everything you hear might responate with you, but this doesn’t mean
that you should not respect that or show empathy to the person. Remember,
these are key elements in your relationship too, so if you value that you
should always keep these in mind!

RESOURCES
ACTIVITIES &
EXERCISES

ONE-TO-ONE
CONVERSATIONS
Type of activity

Objectives

Focus

Description

Conversation

Practicing public relationship building

Deep listening, honest conversations, transformative
communication, risk taking

Ask participants to commit to conducting a number of
one-to-one conversation within a given timeframe. On
a flipchart record all names and the number of
conversations each person commits to.

It is important to understand that each talk (one way) should take up no more
than 30-40 minutes and that the ones asking questions should record what
they have learnt about the other persons‘ self-interest. Also, each conversation
should take place in a calm environment with no disturbance. Participants can
use the one-to-one form and it’s questions to reflect on the conversation.

Duration

30-40 minute each one way conversation+
10 minutes reflection in writing

Materials

Tricks & tips

Debriefing
&
reflection

One-to-one worksheets, pens, additional paper
Online trainings: assignment to be sent with
clear directions with enough time before the
meeting

When asking people to publicly state how many oneto-onesthey will conduct, call on someone first who
you think would say a higher number. Ambitious
answers can trigger those who would say a low
number to commit to more talks that they initially
wanted.
Ask participants if it was difficult or easy was to have
these conversations. Which way was harder: to ask or
to be asked. Ask them if they took risks. Also, you can
guide the reflection towards the topic of trust: how
they felt before and after the conversation? Did they
built trust? We’re any of these conversations different
than the ones they usually have?

SELF-INTEREST
Type of activity

Objectives

Focus

Description

Presentation, discussion

To shed light on the meaning of self-interest and what
it costs to not act upon it.

Concept definition, reflection on attitudes and
misconceptions

Before defining the concept of self-interest, let’s look
at what selfishness and selflessness mean.

On a flipchart the two words to be written next to each other, in one line, but
with a gap between them. After showing the participants the two concepts.
Ask them to say adjectives that describe someone who is selfless. After
gathering the words and writing them down, the facilitator picks the ones that
doesn’t say something good, e.g. "used", "burnt out" and asks, first, who
suggested these, second, to elaborate on what they mean by that.
The same process is repeated with "selfishness" with the difference that this
time the facilitator should pick the words that mean something good, e.g. "goal
oriented", "confident" and when asking those who contributed this words to
say a little more about them inquire whether this is really selfishness or rather a
good thing when we want to get things done.
After the exercise give the definition of self-interest and reflect on how it is
important, what it can cost us if we don’t act upon it and how it relates to
making a change, participating in activism or campaigning.

Duration

Materials

30-40 minutes

Flipchart and markers
Prepared pages: Selfisness+Selflessness, Selfinterest (definition), source of self-interest
diagrams

Tricks & tips

In the case of a digital training it is advisable to ask
participants to write the adjectives on a jamboard,
menti or similar visual boards.

Debriefing
&
reflection

In this part it is important to highlight that self-interest
is a good thing, that it is essential to act upon it for our
own sake: to achieve our aims and stay healthy
meanwhile. Additionally, it is also essential to highlight
the relationship between collective values, the public
sphere and self-interest to show that this is not a
unidirectional words like selflessness and selfishness.

SOCIO-METER
OR SPECTRUM
Type of activity

Objectives

Focus

Description

Self-reflection, group game

To shed light on own behaviours or fears; relate to
each other, develop a deeper understanding of selfinterest, what it means to act powerfully, limitations
etc.
Concept definition, reflection on attitudes and
misconceptions

The so-called sociometeres can have multiple forms,
but there is always a spectrum where at least the two
extreme points shall be defined clearly.

If done in relation to self-interest, the spectrum can be set up from selfish to
selfless. This spectrum is physically set up in the space: the two words are
written on two pieces of paper and put on the wall a few meters apart. The
facilitator can read out loud different adjectives and ask the participants to
move on the spectrum based on where they would position the attitude
between being selfish and selfless. Whenever some people are in the middle
(which would be around the self-interest area), they should be asked about
why they positioned themselves there. In order not to disturb the flow of the
game, this can be done after finishing the list. In this case, the facilitator should
record some of the names to ask them later. Also, the same can be done in the
case of those adjectives that point at being self-interested but asking those
who identified this as selfish.
If the exercise focuses on fears, the facilitator should read out loud different
attitudes (in first person singular) after setting up the spectrum from "very
much" to "not at all".

In this version of the game the focus is on fears and attitudes that prevent us
fromacting powerfully. As such, the facilitator will read out first some lighter, funny
ways of acting or attitudes that people can identify with, then sails into deeper
waters and reads fears or attitudes that limit people in pursuing their true self
interest. It is important to note that in this version, feeling that one is not alone
with something they struggle with are feelings to reflect, but in itself can create
better relationships in the group.

Duration

10+ 15 minutes reflection & debriefing

Materials

A4 paper, markers, tape

Tricks & tips

Debriefing
&
reflection

Choose only one version of the game and give enough
time to reflection. If the focus of the activities is on
fears and limitations people have, it can be followed be
a little presentation on those and a discussion on what
each of us loses keeping these fears.

Ask participants if it was difficult or easy to deal with
this task and the questions, and reflect on the
questions that were the most difficult to them. Ask
them to commit to follow up on finding out the
answers they don’t know yet. For that you can set a
date and even agree to have an accountability system.

FEARS THAT
LIMIT ME
Type of activity

Objectives

Focus

Description

Self-reflection & group reflection

To shed light on own what particular fears prevent us
from acting powerfully, and reflect on what we lose if
we we keep them.

Fears & their costs

In different parts of the room put up 5 flipcharts or
bigger pieces of paper with the following 5 fears: Fear
of being seen, Fear of responsibility, Fears of failure,
Fear of being powerful, Fear of missing out.

Explain in a few sentences what each fear means:
Fear of being seen is a fear about making mistakes in public. People with
this fear often say that they don’t know enough or are not skilled enough to
do something.
Fear of responsibility of the consequences, be that success or failure, of
organising people. It is a fear of dealing with tensions that come with
leadership. People with this fear often stay put and let someone else take
the front seat.
Fear of failure. People who are perfectionists often avoid taking the risk to
do something because it is safer, they cannot fail. Also, what if I do a lot of
work for nothing, I rather stay comfortable and safe by not doing it at all.

Fear of being powerful. If I have power, something bad will happen or I will be
bad myself. I believe that people who want or have power are also bad, I want
to undermine them and I need to criticize and judge them, while I am can
keep my innocence and likability.
Fear of missing out. I want to change something, so want power, but I can’t
decide where should I start building it, where it is to be found. So, I take part in
many initiative without engaging fully in any of them but don’t engage fully in
any one of them. I saw also many initiatives die out and organisations fail. I
don’t want to disappoint anyone either, so I have hard times with saying no.
Ask participants to stand in from of the one they identify the most with. After
people group according to their fears, give them time to discuss the following
questions: Why did you put yourself in this category?
1. Why do you think that is your reaction in the face of power? (Where did you
learn this growing up? What stories have you been told that makes you act like
this? What are we told now in society that reaffirms that story?)
2. Where in real life do I act like this? How am I acting like this now? What would
I be doing or not doing if this wasn’t a challenge for me?
3. What do I gain and do I lose when I keep my ___________?

Duration

15 minutes presentation, 20 small group discussion,
10 minutes debriefing and reflection in the big group

Materials

flipcharts or other paper, markers, tape

Tricks & tips

For experienced facilitators the activity gives space for
agitations.

Debriefing
&
reflection

Guide the reflection according to the questions
participants reflected on in the small groups.
Encourage the sharing of experiences and the
identification of what participants lose by keeping
their fears.

THROUGH
THE LENS OF
THE OTHER
ABOUT THE PROJECT
“Through the Lens of the Other”
(TLO) introduced and explored new
ways
of
understanding
and
addressing discrimination in Europe.
In the course of the past three years,
approximately
100
individuals
belonging to diverse marginalised
groups
and
communities
collaborated for the successful
conclusion of the project. Local
working groups played the key role
in
empowering
individuals,
reinforcing
the
agency
of
marginalised groups and enhancing
their willingness to engage in social
affairs. Placed in a trans-local context,
TLO raised awareness on the
victimisation of vulnerable group

groups and promoted positive attitudes
towards discriminated groups, thus
embracing diversity as a positive aspect
in life. It reduced prejudice and
promoted social integration thus
fostering inclusion of marginalised
people and promoting integration and
cohesion among EU member states
regarding rights and freedoms.

BACKGROUND
Critical theories in social sciences
explain, through the concept of
intersectionality, how oppressive social
beliefs and structures (xenophobia,
sexism, homophobia, ableism, ageism,
etc.) are interconnected; systemic
oppression cannot be understood or
addressed with single-issue approaches
as they tend to accentuate a specific
part of the target groups’ identity and,
thus, perpetuate otherness. Co-existing
multiple
identities
demand
an
approach to integration that is holistic
and sensitive to different experiences.
Discrimination due to gender, sexuality,
race, culture, physical ability, ethnicity,
religion and nationality are the main
aspects that the project centers upon.
Discrimination affects the life pattern
and
the
social
and
economic
development of the people affected
and can be expressed in different
terms. Apart from the marginalisation,
that is the main pressure on the
persons’ social development

development, discrimination can be
detected in the exclusion of the
aforementioned people from equal
treatment by institutions (e.g. unequal
access
to
democratic
rights,
discrimination in the workplace, access
to the labor market). The common
element in these discriminations is the
process of othering, that is, of viewing
people around you as inherently and
essentially different, based on their
belonging to one certain group.
Shedding light onto this structure,
outlining how it is a common process in
all discriminations and operationalising
the analytical framework though nonformal learning activities, works as a
step towards tackling it. To this end,
youth workers (who are among the
target groups of the TLO project) need
to be equipped and strategically placed
for navigating through challenging
situations, embracing diversity and
complexity as positive aspects of life.

ACTIVITIES, METHODS &
DELIVERABLES
TLO’s analytical framework has been
operationalised through non-formal
learning (learning by doing, peer
learning, learning through arts) and
different other tools that enriched the
methodology in the course of the
project

project. The power of the image played
a key role in sensitising the public on
issues of discrimination. 14 audio-visual
products (short films) were created by
the project teams, translated in English
and screened for different local
communities

communities across 10 countries and 16
communities and as a separate section
of the Positively Different short film
festival (PDSFF) organised by Inter Alia
in 2020.
The learning process resulted in online,
open access educational material on
intersectionality

intersectionality,
advocacy
and
campaigning. Project teams produced
policy
recommendations
for
the
integration of marginalised groups
resulting
from
deliberation
with
youngsters, youth professionals, policy
makers, local communities, and other
stakeholders.

THE PARTNERSHIP
Inter Alia
Athens, GREECE
Inter Alia is a non-profit organisation aiming for the creation of an inclusive and active
European civil society, promoting communication between European people and
active participation in decision-making processes through collective action.
https://interaliaproject.com/

PRISM - Impresa Sociale
Palermo, ITALY
PRISM - Impresa Sociale is a non-profit organization with the mission to create
opportunities for the inclusive advancement of societies, communities, and individuals
- operating as a qualified development agent.
https://www.prismonline.eu/it/impresa-sociale/

Cross Culture International Foundation
MALTA
Cross Culture International Foundation (CCIF Malta) works toward the prevention and
elimination of trafficking in persons through awareness raising, direct service
coordination, capacity building and collaboration with key stakeholders, in order to
enhance international understanding, integration and inclusion.
https://maltacvs.org/voluntary/cross-culture-international-foundation/

Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA
Sinop, TURKEY
Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA is an NGO. It
aims to integrate creators of contents from the fields of culture, art, education,
science, and technology in activities that focus on international integration and
cooperation with organisations and institutions at local, regional and national level.
https://epeka.org.tr/en/

Thessaloniki Pride
Thessaloniki, GREECE
Thessaloniki Pride is a civil society organisation with the goal of promoting the
visibility of sexual orientation minorities and gender minorities, as well as supporting
equality and human rights in the greater area of Thessaloniki.
https://thessalonikipride.com/en/

Instutute für Roma und Minderheiten Integration e.V
Wuppertal, GERMANY
Institute for Roma and Minorities Integration works on participation, equality and
inclusion of the most vulnerable groups such as Roma and on the integration of other
ethnic minorities.
https://www.facebook.com/info.irm/

EU Diaspora Council (EDC)
Stockholm, SWEDEN
EU Diaspora Council is a non- profit organization that organizes and promotes
volunteering activities at local, national and international level, in order to enhance
social, entrepreneurial, communication skills, as well as multilingualism of youth
through non-formal education.
http://eudiasporacouncil.org/

Power of Humanity Foundation (Az emberség erejével)
Pécs, HUNGARY
Power of Humanity Foundation is non-governmental organization that places
emphasis on innovation and adaptability in education programs. The main goal is to
strengthen social inclusion by supporting oppressed, discriminated groups and
sensitize the majority within the society.
https://www.emberseg.hu/en/

Free Youth Centre FYC
Vidin, BULGARIA
FREE YOUTH CENTRE is a non-profit non-governmental association. Its mission is to
support the personal development of young people in Vidin and Northwestern
Bulgaria, as free citizens in a democratic society through involving them in
educational programs and community activities.
https://www.fyc-vidin.org/abouten.html

A.R.T. FUSION Association
Bucharest, ROMANIA
A.R.T. FUSION Association works to create and offer innovative and participatory
learning experiences in order for everyone to contribute in a responsible way to the
positive transformation of their communities both locally and globally.
https://en.artfusion.ro/

EU15 Ltd.
Anlaby, UK
EU15 are experts in the development of e-learning solutions and bespoke training
platform development. EU15 offers a full range of advisory and support services for all

all types of organisations and their staff, focusing on robotics, Artificial Intelligence, 3D
printing and entrepreneurship.
https://eu15.co.uk/

Sirius Training CIC
London, UK
Sirius Training is a company dedicated to professional training, EU project
management, work experience and training for all ages. It organises professional
development courses, for people involved in education who want to acquire new
competences.
http://siriustraining.org.uk/

Fundació Catalunya Voluntària
Barcelona, SPAIN
Fundació Catalunya Voluntària offers training opportunities through volunteer and
international mobility programs for young people that facilitate social cohesion and
intercultural learning.
https://www.catalunyavoluntaria.cat/en/
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