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WHAT
IS THIS
BOOKLET
ABOUT?
This booklet tries to shed light on a topic that is new and old at the same
time. It is about intersectionality and its application in the youth field. It
explains the term and suggests ways the intersectional lens might be
useful to youth workers and other youth professionals.

Some ground agreements:
Although the term is not new, recently it has become a trend. We find
“intersectionality” in films, literature, even in calls for proposals in the
third sector. However, using the term does not mean applying it in
practice.

Ground Agreement no. 1 – There’s always more intersectionality than you
can imagine. There is no end to knowledge and you can go as deep as
you desire in any topic, look for more intersections, invisible identities and
their interplay. And the beauty of it lies in the reasoning behind.

Without deeper understanding of each situation, it is easier to make
mistakes and remain blind to existing social injustice. If we do not pay
attention to complexities or, in other words, if we do not complicate, but
simplify things, we might still exclude others, reinforce existing
stereotypes and remain stuck in the established system of domination, of
oppressors and oppressed.

Ground Agreement no. 2 – Moving forward involves risk taking.
Oftentimes it might feel uncomfortable to discuss certain topics in public
or with certain groups. Without leaving the comfort zone, actual
perspectives and expectations for learning are quite low.

Find
purpose
Deal with
challenges
and challenges
Live
dreams

Lack of selfconfidence
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Feel safe and
in control
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Find
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Thus, in an effort to view things differently, the reader should be
prepared

for

difficult

moments,

unpleasant

thoughts,

or

even

defensiveness. This would mean that the seeds will have been sawn. If
they take roots and grow into plants, this would mean this mission has
been accomplished; and we should set sails for the next one.

Ground Agreement no. 3 – The reader should be careful with the notion
and design of “safe spaces”. Sometimes sticking to safe spaces,
prevents us of from engaging with the difficult topics, and eventually
prevents us from learning. At the same time, sticking to what we
already know, reinforces the established power dynamics and does not
foster any change. Therefore, we ask you to be brave and ready to step
out of your safety zone. It will reward you in the aftermath.

Enjoy the reading and stay safe, be brave!

WHAT IS
INTERSECTIONALITY?
The term has its roots in the Black
Feminist Movement of the USA,
attributed to Kimberle Crenshaw
(1989), an African-American lawyer,
and activist, who based her theory
on analysing a case under which a
black woman was falling into the
cracks of the legal system, being
discriminated on grounds of both
her race and gender. The term was
shortly introduced to wider issues of
social justice by Patricia Hill Collins as
“an analysis claiming that systems of
race, social class, gender, sexuality,
ethnicity, nation, and age form
mutually constructing features of
social organization, which shape
Black women’s experiences and, in
turn, are shaped by Black women”
(Collins, P. H. 2000).
Today, the term is mainstreamed
into feminist social justice discourse
and incorporates issues of multiple
discrimination expanding to all
possible identities, the combination
of
which
leads
to
social
marginalisation. The use of the
intersectional lens offers a new way

of viewing social realities, thus
enabling either the individuals or the
communities to comprehend their
own realities positively, leading
eventually to an empowering effect.
Our complex mix of identities - race,
gender, social and economic status,
religion, age, ethnicity, language, etc
- all have a direct impact on the way
we are, on the ways we act in the
public sphere and on the ways we
take decisions on personal or social
matters. Paraphrasing K. Crenshaw’s
words, the intersectional experience
is unique and greater than the sum
of all separate discriminations one
might look into. The awareness of
this complexity leads to appreciation
of stories and experiences, thus
having an overall empowering effect
on the individuals and communities.
In terms of action and potential for
social
change,
intersectionality
highlights why single-issue blablabla

approaches
lack
capacity
to
introduce lasting change, while
usually perpetuating established
structures and norms. As policies for
social inclusion usually follow this
pattern, they enhance othering, and
imply that certain social groups are
better or superior to others and that
there is a desired social

social model to which we all,
regardless of our unique features
and identities, have to stick to or
aim at.
Although it is not a magical tool,
intersectionality is an approach that
allows us to see a world where there
are no others.

Reference:
Collins, P.H., 2000, Black feminist thought: Knowledge, consciousness, and the
politics of empowerment, 2nd ed. NY: Routledge

RESOURCES
ACTIVITIES &
EXERCISES
On the following pages, we suggest a number of exercises that introduce the
topic of intersectionality, along with appreciation for diversity. All of them have
been tested during our project activities with Youth workers. Of course, they all
remain open for variations and modifications, as the facilitator sees best vis-àvis, each separate group and their specific learning needs at the time.

PORTRAIT
MAKING
Type of activity

Objectives

Focus

Description

Icebreaker

Get to know each other on a new level; notice details and
characteristics

Physical/facial features

The group is organized in pairs; paying attention to avoid
having pairs knowing each other in advance;
Each member of the pair creates a portrait of the other,
after conducting a short interview to get to know their
partner.

Duration

30 minutes

Materials

A4 papers, colorful markers, pencils, chairs

Tricks & tips

The portraits are exhibited openly, if possible,
accompanied by a short presentation of each person. In
this way, the information shared with each person’s
partner in the exercise becomes available to everyone.
Each person consents to the sharing of personal
information in advance and participates only by their own
will.

Suggested reading
& resources

Debriefing
&
reflection

https://www.portraitflip.com/ to convert painting in
picture

Ask participants if it was difficult or easy was to have
these conversations. Which way was harder: to ask or to
be asked. Ask them if they took risks. Also, you can guide
the reflection towards the topic of trust: how they felt
before and after the conversation? Did they built trust?
We’re any of these conversations different than the ones
they usually have?

TAKE A STEP
FORWARD
Type of activity

Objectives

Focus

Description

Simulation exercise

Raise awareness on privileges we have and oppressions
we live due to race, sexual orientation, gender, social
background and status, nationality etc.
Become aware of stereotypes and roles attached to a
person because of the above identities each one caries.
Human rights, inclusion

Introduction: 10 min
Let participants know that in the coming exercise they
will be assigned a role (by chance) and they will need to
act according to this role. They will be silent during the
exercise. Talking between the participants is also not
advisable.

Preparation: 15 - 20 min
Hand out the role cards randomly. Ask participants to read their card. If they have
difficulties understanding one or more words, let them know they can only ask you for
clarifications, or your colleagues. Other participants should not know their roles.
Suggested roles:
Single mother, 25, immigrant
Single father, 35, Austria
Transgender woman, 45, Kenya
Transgender woman, 25, Italy
Transgender man, 30, unemployed
Housewife, 45, USA
Banker, married, UK
Gay man, university student, Berlin
Lesbian woman, university student, Russia
Teenager, 14, baseball talent
Teenaged girl, 16, Ecuador
Career woman, 45, mother
Single man, 45, hobby hiking
Single woman, 38, employed
Bisexual person, refugee, in training
Unemployed, man, 50
Retired, no children, risk of homelessness
Ex-porn star, 45, in a relationship
Formerly trafficked woman, 25, unemployed
Sex worker, immigrant, 25
Sex worker, university degree, UK
These roles are suggestions. Feel free to adapt them to your workshop, target groups
and aims.
After the cards are distributed, let participants read the cards and imagine the life of
the person. To support them, let them find a comfortable place withing the common
space and walk them through virtually. Invite them to see their course of their life,
positioning themselves in the past, in the present and possibly in the future. For help
you can use the following questions in relation to their role, while they can imagine
the environments by giving the answers to themselves, without sharing:
How did you grow up?
Where did you get your education?
What was your family like?
How do you look like now?
What is your everyday life like now?
Where do you socialise?

Who do you spend most time with?
What do you do in the morning, afternoon, in the evening?
What sort of lifestyle do you have?
How much money do you earn?
What do you do in your leisure time?
What does your home look like?
Who do you share it with?
How healthy are you?
The cards are intentionally vague and only give little information as to leave space for
imagination. This imagination can be reflected on as it often gives space to raise
awareness on stereotypes.
Main Activity: 20 – 30 min
After participants have spent time imagining their role and have successfully entered
it, ask them to line up next to each other, facing one direction (in which they can take
many steps). Everybody starts from the same point (starting line).
The narrator will start reading situations or moments, and every time that the
participant feels that their character could deal with the specific situation without
suffering from any kind of discrimination, they will have to move one step to the front.
Read out the situations one at a time. Pause for a while between each statement to
allow people to step backwards or forward; To look around and to take note of their
positions relative to each other.
Statements:
You have never encountered any serious financial difficulties.
You feel your language and culture are respected where you live.
You feel your opinion is always listened to.
You are not afraid of being stopped by the police.
You have a network that knows you well and supports you if you need help.
You have never felt discriminated against because of your origin.
You have never felt discriminated against because of your gender identity or
gender.
You have never felt discriminated against because of your sexuality.
You have an interesting life and you are positive about your future.
You are not afraid to be harassed by strangers.
You are not afraid to be harassed by in a work environment.
You can study and follow the career of your choice.
You are not afraid to show your love for a partner in public.
You feel free to fall in love with anyone no matter their gender or origin.
You are not afraid for the future of your children.
Your parents have never doubted you or your choices in life.
You are not afraid of violence in your relationship.

These roles are suggestions. Feel free to adapt them to your workshop, your target
groups, and your aims.
At the end of the exercise all participants will find themselves in different points of the
room, constructing a kind of “human scale” from the most privileged to the less
privileged (based on their subjective decisions).

Duration

Materials

Tricks & tips

Debriefing
&
reflection

90-120 minutes

Big enough room for all participants to stand in a
line
Character cards - papers describing the roles
Blindfolds (optional)

Roles and statements can be adapted to the specific
topic you wish to discuss and the group you are
working with.

Debriefing: 45 - 60 min
At this point every participant will have to describe
their character to the others, explaining how they felt,
what situations were more difficult for them to think of
and their own conclusions.
Open debate with everyone: Do we agree with the
“human scale” obtained? Does someone want to say
something to somebody else.
Facilitate a discussion with the following leading
questions:
How did you feel? Moving forward? Standing still?
When were you able to move? When not?
What kind of discriminations did you face?
What privileges did you have?

Were you surprised by some privileges or discriminations?
In your everyday life, do you have these privileges? Which ones? Which not?
What does it mean to have a privilege?
How aware are you of these privileges?
Conclusion: 15 min
Thank your participants for the participation and leave them with a short reflection on
how important it is to be aware of one’s own privileges.

PRIVILEGE
STAR
Type of activity

Objectives

Focus

Description

Workshop

Encourage self -reflection
Raise awareness on different experiences regarding
privilege and discrimination;
Reflect on where you stand and how you feel about
these topics;
Recognise own privileges and vulnerabilities.
Self- awareness practices

Introduction: Inform the participants that this is primarily
an individual exercise and they will not have to share its
results, if not willing.
Present the privilege star with explanations on different
axes of social identities (Age, Race, Ethnicity, Religion,
Gender Identity, Sexual Orientation, Physical/Mental
Ability, Geographical Location). Invite the participants to
ask questions if one or more terms are unclear.

Note: According to the aims of the exercise, the axes can be modified.
The facilitator can complete their star as an example, in the following way: on each
axis, choose the point where the facilitator locates themselves, in relation to how
privileged they are on this axis. If part of the dominant group, the spot chosen is
closer to the edge of the star; if part of a group that is discriminated against, the
spot chosen is closer to the centre. Once all spots have been marked on the 8
different axes, the facilitator connects the spots and colours the area that they
delineate. The area inside the lines is their “area of privilege”. It is clarified that this
is not an exercise of “right or wrong”, but it is related to the participants’ personal
perception and awareness of their privileges and position in society.
The facilitator then gives 20 minutes for each participant to complete their star in
silence.

Duration

60 minutes

Materials

Papers, markers

Tricks & tips

Suggested reading
& resources

Photos

Through this activity, participants become aware of
their own position, and the consequences this might
have. Holding certain position in the society shouldn’t
be a basis for a hierarchical structure in a vertical way,
but rather might help distribute different tasks
equally, in a horizontal way, according to the position
occupied.

A more detailed activity with similar goals is the
“Power flower”:
http://lgbtq2stoolkit.learningcommunity.ca/wp/wpcontent/uploads/2014/12/flower-power-exercise.pdf

The following pictures depict the different stages of
completing the star:

Debriefing
&
reflection

The facilitator can invite the participants to share their
drawn star, or their experience and feelings of the
process, on a voluntary basis. Suggested questions to
initiate discussion:
How did you feel during this exercise?
What was the most difficult axis to fill in?

How did you feel about the areas you found yourself to be more privileged in? Had
you thought about these in the past?
Thank the participants for sharing and give some free time for people to decompress.

SURVEY RESULTS
PRESENTATIONS
Type of activity

Objectives

Focus

Description

Presentation
Sharing insights about the situation on discriminations in
the countries represented in the training/ or in any other
small community brought together with a common goal

Fight against discrimination

1 hour of preparation time for each national group; in
order to prepare their presentation.
10 minutes per group to present the results of the survey
on marginalised groups.
5 minutes for questions to each presentation.
The time allocation is a suggestion. Depending on the
background and interests of the group, the duration can
be modified.

Duration

4.5 hours for 12 groups (spread over 3 separate
sessions)

Materials

Projector, flipchart, markers

Tricks & tips

https://digitalcommons.ilr.cornell.edu/cgi/viewcontent.cg
i?article=1284&context=gladnetcollect
Promote
a
constructive dialogue on order to clarify which are the
different forms of discrimination existing and to propose
what everyone might do against it.

Suggested reading
& resources

https://www.ohchr.org/EN/Issues/Discrimination/Pages
/discrimination.aspx Speak Up Stop Discrimination
Campaign
https://www.google.com/url?
sa=i&url=https%3A%2F%2Fen.wikipedia.org%2Fwiki%2F
Convention_on_the_Elimination_of_All_Forms_of_Discri
mination_Against_Women&psig=AOvVaw1TnwZQiM_bu7i70Ol91OQ&ust=1584791928074000&source
=images&cd=vfe&ved=0CAIQjRxqFwoTCMja6Z6AqegC
FQAAAAAdAAAAABAU - Convention on the elimination
of all forms of discrimination: countries that have
ratified it

Debriefing
&
reflection

Half an hour allocated to discussion on results as a
total.
Have there been any common characteristics?
Anything that stood out in all presentations?
Potential responses and further steps to be taken?

POPCORN
DISCUSSION
Type of activity

Objectives

Focus

Description

Duration

Materials

Tricks & tips

Icebreaker/ discussion

Get to know each other and share what brings them close
to the topic in hand.

Inclusion

This is a method that allows the group to get to know
each other better, with a focus on the subject of the
overall training activity. It can be initiated by the
facilitator(s), who present themselves first, and welcome
whoever wants to start. It is called “popcorn” discussion
because it doesn’t follow a specific order but is based on
how comfortable people feel to share; in this way it avoids
the pressure of to speak in a specific moment, or by
certain order.
60 minutes

Chairs in a circle

The order with which people start to speak is also
indicative of upcoming power dynamics in the group.

Debriefing
&
reflection

Half an hour allocated to discussion on results as a
total.
Have there been any common characteristics?
Anything that stood out in all presentations?
Potential responses and further steps to be taken?

SUPERHEROES
Type of activity

Objectives

Focus

Description

Workshop

To acknowledge the competences needed for youth
workers who work with marginalised communities

Prevention means of discrimination

The group is separated
approximately 5 people.

into

working

groups

of

The facilitator invites them to share with each other an
experience of difficult situations they had to face in their
work as youth workers. In the description of their
experience, the participants are invited to focus on the
competences that helped them overcome the situation
and arrive to a successful solution. The rest of the group
keep notes of the different competencies (30 mins).

In the second stage, the participants are invited to draw their own “superhero” that
encompasses all the competencies they identified. (20 mins)
The group comes back into plenary and presents the results of each working group (5
mins/group)

Duration

120 minutes

Materials

Flipchart papers, markers, coloured pencils

Tricks & tips

Suggested reading
& resources

Showing different problem-solving attitudes, according to
real situations, could be a way to inspire each participant
in dealing with future difficult situations.
https://blogs.bath.ac.uk/careers/2015/11/04/describe-atime-when-you-communicated-effectively-in-a-difficultsituation-tips-to-answer-competency-questions/

Debriefing
&
reflection

After the completion of the group presentations, each
participant will be invited to think again about the
different situations from the beginning and to selfevaluate their own competences. Focusing on the
strengths of each participant, a conversation can be
started on how to reinforce and strengthen the
competences that need improvement.

GENDER UNICORN
LGBTQI+ 101
Type of activity

Objectives

Focus

Description

Duration

Materials

Interactive presentation

To get acquainted with basic terminology around
LGBTQI identities; to understand the interrelations
between them

Fight against Gender discrimination

Read it at: http://www.transstudent.org/gender/

60 minutes

Projector; printed versions of the gender unicorn to be
handed out to the group

Tricks & tips

The use of an imaginary creature (the Unicorn, for
example) tries to take out the pressure and the possibility
that persons in the group might be personally affected by
the topic of conversation. Those who are suffering gender
discrimination will feel more comfortable in dealing with
an imaginary figure like the unicorn.

Suggested reading
& resources

Debriefing
&
reflection

This is a way to distinguish different forms of attraction
and expression of the gender tastes, in order to be able
to recognize eventual prejudices suffered in each
personal sphere.

WALK IN
THE PARK
Type of activity

Objectives

Focus

Self-reflection (Guided fantasy)

To understand how normativity constructs our way of
thinking

Dismantling stereotypes and their construction

Sometimes, even if we don’t realise, we live by certain
norms that have shaped us throughout our lives. With this
Description
exercise you can start an honest conversation about them,
while recognising that we all have our norms and
stereotypes.
Sometimes, even if we don’t
realise, we live by certain norms that have shaped us
throughout our lives. With this exercise you can start an honest conversation about
them, while recognising that we all have our norms and stereotypes. At the end of the
exercise participants will be able to arrive at the point of realising their own norms
and stereotypes, and can be in the position to think of ways of changing the status
quo.
Procedure for Guided Fantasy (20 min)
Ask the members of the group to sit in circle, and slowly walk them through the
following guided fantasy.
“Close your eyes. Take a minute to imagine yourself in a public park. Just for now it is
empty of people. It’s a warm summer day, the trees are heavy with leaves and the sun
breaks through to make you feel warm. There is a slight breeze; you can feel it on your
face. As you look forward you can see a path winding its way far into the distance.

Around the path there are followers, grassy patches of cut grass and large leafy trees.
The only sound is of birds singing. You hear the birds and smell the freshly cut grass;
You feel the heat of the sun and are refreshed by the slight breeze. You look in front of
you and decide to follow the path. You begin to walk, and you move along the path
and hear human voices in the distance. You look first to your right and then to your
left, you notice a young child kicking a football. The child throws the ball into the air
and catches it as it falls. You notice the ball fall hard into the child’s hands. Two people
are playing with the child – you smile and wave towards them noticing the smiles on
their faces. You continue to walk around some large trees and pass two people sitting
on a bench. They are laughing loudly – you try to hear what they are saying. You move
again along the path and see a couple walking towards you holding hands. They walk
past you as you look at them. As you walk on, a number of men are sitting on a bench
by the path, talking and laughing – you look at them one by one. As you walk on, you
are nearing the gate of the park, you walk through the gateway and in front of you,
you see this building (make it relevant to the environment). You walk into the building
and then into this room. You sit on the chair and feel it under you. You begin to slowly
open your eyes and come back into the group when you are ready.

Duration

Materials

Tricks & tips

60- 90 minutes

A room where participants can sit comfortably

Keep the maximum silence in order to allow
participants to focus fully on the narrator’s voice. Use
different intonations to prepare those who are
listening to what’s going to happen. Try to transfer the
feeling of a peaceful daily walk, make every meeting
with the persons described happen spontaneously
and pleasantly.
Describe more details about the surroundings.

Suggested reading
& resources

A Walk in the Park, di Christina B. Fiore

Debriefing
&
reflection

Key Questions for Discussion
Use the following questions to stimulate discussion in
the group on the experience of the Walk in the Park.
When you saw the child with the ball, was the child
female?
The two people you saw with the child, did you
imagine them to be the child’s parents?

The two people sitting on the bench: what did they look like? Were they white
and able-bodied?
The couple holding hands that were walking towards you; were they an old or
retired couple, were they able-bodied, were they non-white, were they two
women or two men?
The group of men on the bench, were they young or old, were they ablebodied, and were they white?
Did anyone in your park wear clothing or jewellery which made you think they
were from a different culture?
Was everyone in your park:– White?– Able Bodied?– Young or middle-aged?
Were there couples of the same sex?
Were there any retired or old people in your park?
Were there different ethnic groups in your park?
Final debriefing questions:
– Why do you think that you saw the park in that way?
– How do you think that the way we see the world influences our work

CAMPAIGNING
Type of activity

Objectives

Focus

Interactive presentation

To think about the basic discourse of the far right and
develop argumentation against it

Political campaigns against far-right rhetoric

Description

The activity is completed in two stages.
In the first stage, participants are split into groups of 4-5.

They are invited to think of 5 basic arguments that far-right rhetoric use. Then,
they are asked to think about ways to respond to these arguments and to develop
contra-arguments. (30 min)
In the second stage, participants, while remaining in the same groups, are invited
to design a political campaign, with reference to the work of the previous stage
but not exclusively. They think of a slogan and a logo (30’). At the end of the
activity, the groups present the results of both stages’ work to the plenary and
receive feedback from the rest. (30’)

Duration

90 minutes

Materials

Flipchart papers, markers

Tricks & tips

In order to execute this exercise, concrete preparation is
necessary. Formulate concrete examples of far-right
government discourses in use and the reasons for which
they receive support from the electorate and the general
population.
Show the people’s reaction against it in order to raise the
hope about possibilities to go beyond and move forward.

Suggested reading
& resources

Debriefing
&
reflection

https://www.bbc.com/news/world-europe-49249098
https://www.thelocal.com/20190406/far-right-parties-kickoff-campaigns-for-europe-election
https://www.nytimes.com/2020/02/04/opinion/far-righteurope-austria.html

Address the reflection to the causes that legitimize farright politics in Europe and their consequences.

THE CYCLE
OF CHANGE
Type of activity

Objectives

Focus

Description

Discussion

To present to the participants a theory of change and a
holistic approach on social transformation

Social innovation
Participants follow a short presentation about a chosen
theory of change to understand how social
transformation can be brought about and how the
individual dimensions connects to collective dimensions
on the level of thoughts and action,.

Duration

45 minutes

Materials

Projector

Tricks & tips

Suggested reading
& resources

The participants should focus on how they perceive the
social changes, as a reflection of their personal
interactions with other individuals. Put the attention on
the fact that the change has an individual sphere but also
a collective one.
https://blogs.bath.ac.uk/careers/2015/11/04/describe-atime-when-you-communicated-effectively-in-a-difficultsituation-tips-to-answer-competency-questions/

Debriefing
&
reflection

What do we consider a change in the society? Is an idea
shared with other people changing the society? Do we
need to take action to make a change? Can the society
change us? How are the individual and collective spheres
connected? Show examples of how we change the
society in our daily lives and how the society changes us
too.

THE PERSONAL STORY
OF OPPRESSION
Type of activity

Objectives

Focus

Description

Workshop

To share incidents where the participants have felt
oppressed; to empower participants by having their
stories heard

Stories of discrimination: you are not alone

Participants are split into pairs. In turns, they are invited
to share with their partner a story when they felt
discriminated against and oppressed.

Participants are split into pairs. In turns, they are invited to share with their partner a
story when they felt discriminated against and oppressed.
The facilitator asks the following questions, in order to draw focus to specific parts of
the story:
How did you feel about yourself?
How did you feel about the others?
Was there anyone who helped you or defended you?
After the incident, did you share with anyone what happened?
If yes, what did they tell you? Was it helpful?
If no, why not? What would you have liked to share more?

Duration

60 minutes - 30 minutes for sharing of stories, 30 minutes
for debriefing

Materials

Papers, colours, magnifying glass – 1 per couple

Tricks & tips

Suggested reading
& resources

Debriefing
&
reflection

Face to face revelation and confrontation:
Use the Magnifying glass to push participants to magnify
their memories. Pick one of your personal experiences of
oppression as an example and clarify that there are
different forms of bias and systemic oppression. Give, as
examples, other experiences like the one in the BBC
article below. Listening to those experiences will probably
help the participants to discover how they first became
conscious of being victim of prejudices and their feelings
associated.

https://www.un.org/en/letsfightracism/stories.shtml
https://www.bbc.com/news/world-middle-east-29167511

Participants can be invited to share the answers to the
questions in plenary.
As debriefing, questions that can be asked are:
What is the point of sharing?
How was the experience of sharing this story now?
Conclude by making a few points:
Importance of being heard
Not being judged
One’s hurt being acknowledged.

SPOTTING
DISCRIMINATION
Type of activity

Objectives

Focus

Description

Icebreaker/ discussion

To identify instances when participants have been
discriminated

Fight against inequalities

The facilitator asks the group individually to think of a
situation where they experienced discrimination or felt
marginalized.

.What is important is your own perception, not other people’s understanding of
what happened.
- Remember what happened, who was there, and how did you feel.
Write a paragraph describing what happened.
- Remember how you felt about yourself? There might be contradictory feelings at
the same time, they are all valid. Make a note.
- Remember how you felt for the others that were there.
- Was anyone there that defended you?
If yes, what did they do that was helpful to you?
If not, what did you need them to do?
AFTER THE INCIDENT
Did you share what happened with someone?
If yes:
what did they tell you?
Was it helpful or not?
If you didn't share it with someone:

What would you need to share?
Why didn't you share it?
Keep notes!

Duration

Materials

Tricks & tips

Suggested reading
& resources

Debriefing
&
reflection

60 minutes - 30 minutes for sharing of stories, 30
minutes for debriefing

Papers and pens; a mat for the fall simulation.
Advice the participants in the sense that we all have
to be aware about suffering discriminations but also
we all can fight together against those. To every
action corresponds a reaction. (Fall down and wait for
the participants’ reactions).

https://www.fightinequality.org/
https://www.weforum.org/agenda/2019/09/globalleaders-fight-inequality-unga-oxfam/
https://www.cesr.org/what-place-human-rightsgrowing-movement-against-inequality

Suddenly fall down in front of the participants and
wait for their reactions. Once they will come closer to
you, let them help you to stand up slowly and raise
your arms up. It may be scary for some of them
because of being unexpected, but it will make them
think about how unpredictable are the accidents in
our lives and how we can rise up more easily than to
others’ support.

THE HERO
WITHIN
Type of activity

Objectives

Focus

Description

Workshop

To identify and start implementing self-care practices

Self-care practices

1. Remember a time in work that you felt hopeless,
desperate, alone, inadequate, exhausted.

2. Now think about self-care and taking care of your colleagues.
What are three practices that you could do as self-care in your daily life that would
help you?
What are three useful things that your colleagues could do for you and you would
appreciate?
Create a general list for everybody with all the practises the participants will
suggest and put a tick according to their reaction, like in the photo below.
Find something that you want to congratulate your colleagues for and something
that you are thankful to them for.

Duration

60 minutes - 30 minutes for sharing of stories, 30
minutes for debriefing

Materials

Tricks & tips

Suggested reading
& resources

Papers and pens

Identify individually different ways to take care of
ourselves and be ready to share it with everybody.
Show something that is self-caring for you towards a
group of people, like for example meditation or
dancing together, share it with those who want to
join, while the others can find something else to share
in the same space.

https://wanderlust.com/it/journal/simple-wayspractice-self-care/
https://nami.org/Blogs/NAMI-Blog/December2019/Why-You-Struggle-with-Self-Care

Photo

Debriefing
&
reflection

Self-care practices should be considered priorities in
our daily lives. Everybody can do it everywhere and at
any moment. It’s completely under our control. Put
the attention on this.

IMPLEMENTING
THE CHANGE
Type of activity

Objectives

Focus

Description

Workshop

Anchoring knowledge obtained

Symbolizing

1. Remember when you first started doing the work that
you are doing. What motivated you to start?

What was the change you wanted to achieve? Remember the difficulties and the
excitement when you overcame them.
2. Can you find a word or a phrase that captures the myth behind this beginning?
3. Now, go outside in the world to find something that captures the essence of this
myth. It might be a natural element (for example a flower or a piece of wood), a
photograph, or a sound that you can capture with your phone.
4. Why did you choose this? What does this represent? What is the message that it
gives you and you want to remember in your everyday work.

Duration

60 minutes - 30 minutes for sharing of stories, 30
minutes for debriefing

Materials

Tricks & tips

Suggested reading
& resources

Debriefing
&
reflection

Papers to make origami or drawings; small rocks; cds;
…
Create origami or drawings with the element that
each person has chosen; if it’s a song, listen to it
together; it can be anything represented in different
forms, also performing if needed.
https://www.slideshare.net/SadmanMohammed/signifi
cance-and-role-of-symbolism-in-human-society
https://www.jstor.org/stable/42573808?seq=1

Identifying an object or any other element as a point of
reference for a certain situation is a way to create
connections also with material or immaterial things. It
creates a ground on which we can put our feet and
not feel completely disoriented and hopeless.

THROUGH
THE LENS OF
THE OTHER
ABOUT THE PROJECT
“Through the Lens of the Other”
(TLO) introduced and explored new
ways
of
understanding
and
addressing discrimination in Europe.
In the course of the past three years,
approximately
100
individuals
belonging to diverse marginalised
groups
and
communities
collaborated for the successful
conclusion of the project. Local
working groups played the key role
in
empowering
individuals,
reinforcing
the
agency
of
marginalised groups and enhancing
their willingness to engage in social
affairs. Placed in a trans-local context,
TLO raised awareness on the
victimisation of vulnerable group

groups and promoted positive attitudes
towards discriminated groups, thus
embracing diversity as a positive aspect
in life. It reduced prejudice and
promoted social integration thus
fostering inclusion of marginalised
people and promoting integration and
cohesion among EU member states
regarding rights and freedoms.

BACKGROUND
Critical theories in social sciences
explain, through the concept of
intersectionality, how oppressive social
beliefs and structures (xenophobia,
sexism, homophobia, ableism, ageism,
etc.) are interconnected; systemic
oppression cannot be understood or
addressed with single-issue approaches
as they tend to accentuate a specific
part of the target groups’ identity and,
thus, perpetuate otherness. Co-existing
multiple
identities
demand
an
approach to integration that is holistic
and sensitive to different experiences.
Discrimination due to gender, sexuality,
race, culture, physical ability, ethnicity,
religion and nationality are the main
aspects that the project centers upon.
Discrimination affects the life pattern
and
the
social
and
economic
development of the people affected
and can be expressed in different
terms. Apart from the marginalisation,
that is the main pressure on the
persons’ social development

development, discrimination can be
detected in the exclusion of the
aforementioned people from equal
treatment by institutions (e.g. unequal
access
to
democratic
rights,
discrimination in the workplace, access
to the labor market). The common
element in these discriminations is the
process of othering, that is, of viewing
people around you as inherently and
essentially different, based on their
belonging to one certain group.
Shedding light onto this structure,
outlining how it is a common process in
all discriminations and operationalising
the analytical framework though nonformal learning activities, works as a
step towards tackling it. To this end,
youth workers (who are among the
target groups of the TLO project) need
to be equipped and strategically placed
for navigating through challenging
situations, embracing diversity and
complexity as positive aspects of life.

ACTIVITIES, METHODS &
DELIVERABLES
TLO’s analytical framework has been
operationalised through non-formal
learning (learning by doing, peer
learning, learning through arts) and
different other tools that enriched the
methodology in the course of the
project

project. The power of the image played
a key role in sensitising the public on
issues of discrimination. 14 audio-visual
products (short films) were created by
the project teams, translated in English
and screened for different local
communities

communities across 10 countries and 16
communities and as a separate section
of the Positively Different short film
festival (PDSFF) organised by Inter Alia
in 2020.
The learning process resulted in online,
open access educational material on
intersectionality

intersectionality,
advocacy
and
campaigning. Project teams produced
policy
recommendations
for
the
integration of marginalised groups
resulting
from
deliberation
with
youngsters, youth professionals, policy
makers, local communities, and other
stakeholders.

THE PARTNERSHIP
Inter Alia
Athens, GREECE
Inter Alia is a non-profit organisation aiming for the creation of an inclusive and active
European civil society, promoting communication between European people and
active participation in decision-making processes through collective action.
https://interaliaproject.com/

PRISM - Impresa Sociale
Palermo, ITALY
PRISM - Impresa Sociale is a non-profit organization with the mission to create
opportunities for the inclusive advancement of societies, communities, and individuals
- operating as a qualified development agent.
https://www.prismonline.eu/it/impresa-sociale/

Cross Culture International Foundation
MALTA
Cross Culture International Foundation (CCIF Malta) works toward the prevention and
elimination of trafficking in persons through awareness raising, direct service
coordination, capacity building and collaboration with key stakeholders, in order to
enhance international understanding, integration and inclusion.
https://maltacvs.org/voluntary/cross-culture-international-foundation/

Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA
Sinop, TURKEY
Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA is an NGO. It
aims to integrate creators of contents from the fields of culture, art, education,
science, and technology in activities that focus on international integration and
cooperation with organisations and institutions at local, regional and national level.
https://epeka.org.tr/en/

Thessaloniki Pride
Thessaloniki, GREECE
Thessaloniki Pride is a civil society organisation with the goal of promoting the
visibility of sexual orientation minorities and gender minorities, as well as supporting
equality and human rights in the greater area of Thessaloniki.
https://thessalonikipride.com/en/

Instutute für Roma und Minderheiten Integration e.V
Wuppertal, GERMANY
Institute for Roma and Minorities Integration works on participation, equality and
inclusion of the most vulnerable groups such as Roma and on the integration of other
ethnic minorities.
https://www.facebook.com/info.irm/

EU Diaspora Council (EDC)
Stockholm, SWEDEN
EU Diaspora Council is a non- profit organization that organizes and promotes
volunteering activities at local, national and international level, in order to enhance
social, entrepreneurial, communication skills, as well as multilingualism of youth
through non-formal education.
http://eudiasporacouncil.org/

Power of Humanity Foundation (Az emberség erejével)
Pécs, HUNGARY
Power of Humanity Foundation is non-governmental organization that places
emphasis on innovation and adaptability in education programs. The main goal is to
strengthen social inclusion by supporting oppressed, discriminated groups and
sensitize the majority within the society.
https://www.emberseg.hu/en/

Free Youth Centre FYC
Vidin, BULGARIA
FREE YOUTH CENTRE is a non-profit non-governmental association. Its mission is to
support the personal development of young people in Vidin and Northwestern
Bulgaria, as free citizens in a democratic society through involving them in
educational programs and community activities.
https://www.fyc-vidin.org/abouten.html

A.R.T. FUSION Association
Bucharest, ROMANIA
A.R.T. FUSION Association works to create and offer innovative and participatory
learning experiences in order for everyone to contribute in a responsible way to the
positive transformation of their communities both locally and globally.
https://en.artfusion.ro/

EU15 Ltd.
Anlaby, UK
EU15 are experts in the development of e-learning solutions and bespoke training
platform development. EU15 offers a full range of advisory and support services for all

all types of organisations and their staff, focusing on robotics, Artificial Intelligence, 3D
printing and entrepreneurship.
https://eu15.co.uk/

Sirius Training CIC
London, UK
Sirius Training is a company dedicated to professional training, EU project
management, work experience and training for all ages. It organises professional
development courses, for people involved in education who want to acquire new
competences.
http://siriustraining.org.uk/

Fundació Catalunya Voluntària
Barcelona, SPAIN
Fundació Catalunya Voluntària offers training opportunities through volunteer and
international mobility programs for young people that facilitate social cohesion and
intercultural learning.
https://www.catalunyavoluntaria.cat/en/
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