RESOURCE
BOOKLET

HOW TO USE THE
INTERSECTIONAL
LENS?
NON-FORMAL EDUCATION PRACTICES AND
EXERCISES FOR YOUNGSTERS

Project Reference Number:
604877-EPP-1-2018-1-EL-EPPKA3-EU-YTH-TOG
Project Title:
Through the Lens of the Other
Funding Programme:
Erasmus+ KA3, European Youth Together

The European Commission's support for the production of this
publication does not constitute an endorsement of the contents,
which reflect the views only of the authors, and the Commission
cannot be held responsible for any use which may be made of
the information contained therein.

Inter Alia
1st edition in English language | November 2021
Intellectual property rights:
Copyright © 2021 Inter Alia
50-52 Valtetsiou str., 10681, Athens, Greece
telephone: +30 21 5545 1174 | email: info@interaliaproject.com
website: https://interaliaproject.com/
License:
This guide is published under the terms of:
Creative Commons Attribution - ShareAlike 4.0 license.
To read a summary of this license, visit the website:
https://creativecommons.org/licenses/by-sa/4.0/

TABLE OF
CONTENTS

01
What is this booklet about?

02
What is intersectionality?

03
Resources:
Activities & exercises

04
Through the Lens of the Other

WHAT
IS THIS
BOOKLET
ABOUT?
This booklet tries to shed light on a topic that is new and old at the same
time. It is about intersectionality and its application in the youth field. It
explains the term and suggests ways the intersectional lens might be
useful to youth workers and other youth professionals.

Some ground agreements:
Although the term is not new, recently it has become a trend. We find
“intersectionality” in films, literature, even in calls for proposals in the
third sector. However, using the term does not mean applying it in
practice.

Ground Agreement no. 1 – There’s always more intersectionality than you
can imagine. There is no end to knowledge and you can go as deep as
you desire in any topic, look for more intersections, invisible identities and
their interplay. And the beauty of it lies in the reasoning behind.

Without deeper understanding of each situation, it is easier to make
mistakes and remain blind to existing social injustice. If we do not pay
attention to complexities or, in other words, if we do not complicate, but
simplify things, we might still exclude others, reinforce existing
stereotypes and remain stuck in the established system of domination, of
oppressors and oppressed.

Ground Agreement no. 2 – Moving forward involves risk taking.
Oftentimes it might feel uncomfortable to discuss certain topics in public
or with certain groups. Without leaving the comfort zone, actual
perspectives and expectations for learning are quite low.
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challenges
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Thus, in an effort to view things differently, the reader should be
prepared

for

difficult

moments,

unpleasant

thoughts,

or

even

defensiveness. This would mean that the seeds will have been sawn. If
they take roots and grow into plants, this would mean this mission has
been accomplished; and we should set sails for the next one.

Ground Agreement no. 3 – The reader should be careful with the notion
and design of “safe spaces”. Sometimes sticking to safe spaces,
prevents us of from engaging with the difficult topics, and eventually
prevents us from learning. At the same time, sticking to what we
already know, reinforces the established power dynamics and does not
foster any change. Therefore, we ask you to be brave and ready to step
out of your safety zone. It will reward you in the aftermath.

Enjoy the reading and stay safe, be brave!

WHAT IS
INTERSECTIONALITY?
The term has its roots in the Black
Feminist Movement of the USA,
attributed to Kimberle Crenshaw
(1989), an African-American lawyer,
and activist, who based her theory
on analysing a case under which a
black woman was falling into the
cracks of the legal system, being
discriminated on grounds of both
her race and gender. The term was
shortly introduced to wider issues of
social justice by Patricia Hill Collins as
“an analysis claiming that systems of
race, social class, gender, sexuality,
ethnicity, nation, and age form
mutually constructing features of
social organization, which shape
Black women’s experiences and, in
turn, are shaped by Black women”
(Collins, P. H. 2000).
Today, the term is mainstreamed
into feminist social justice discourse
and incorporates issues of multiple
discrimination expanding to all
possible identities, the combination
of
which
leads
to
social
marginalisation. The use of the
intersectional lens offers a new way
Way

of viewing social realities, thus
enabling either the individuals or the
communities to comprehend their
own realities positively, leading
eventually to an empowering effect.
Our complex mix of identities - race,
gender, social and economic status,
religion, age, ethnicity, language, etc
- all have a direct impact on the way
we are, on the ways we act in the
public sphere and on the ways we
take decisions on personal or social
matters. Paraphrasing K. Crenshaw’s
words, the intersectional experience
is unique and greater than the sum
of all separate discriminations one
might look into. The awareness of
this complexity leads to appreciation
of stories and experiences, thus
having an overall empowering effect
on the individuals and communities.
In terms of action and potential for
social
change,
intersectionality
highlights why single-issue blablabla

approaches
lack
capacity
to
introduce lasting change, while
usually perpetuating established
structures and norms. As policies for
social inclusion usually follow this
pattern, they enhance othering, and
imply that certain social groups are
better or superior to others and that
there is a desired social

social model to which we all,
regardless of our unique features
and identities, have to stick to or
aim at.
Although it is not a magical tool,
intersectionality is an approach that
allows us to see a world where there
are no others.

Reference:
Collins, P.H., 2000, Black feminist thought: Knowledge, consciousness, and the
politics of empowerment, 2nd ed. NY: Routledge

RESOURCES
ACTIVITIES &
EXERCISES
On the following pages, we suggest a number of exercises that introduce the topic of
intersectionality, along with appreciation for diversity. All of them have been tested
during our project activities with young people. Of course, they all remain open for
variations and modifications, as the facilitator sees best vis-à-vis, each separate group
and their specific learning needs at the time.

IDENTITIES
Type of activity

Objectives

Focus

Discussion

Common ground & agreement formulation

Diversity, group governence, cooperation

Invite participants to propose and agree on ground
rules that respect individuals, group dynamics, cultural
diversity, the training environment and the local
community.
local community. Note all the proposals on a flipchart. Ask participants to
discuss and agree on each one separately. A final list of shared rules to be
followed during the training course is created by including the contributions
from all participants.

Description

Duration

Materials

30-60 minutes

One-to-one worksheets, pens, additional paper
Online trainings: assignment to be sent with
clear directions with enough time before the
meeting

Tricks & tips

Debriefing
&
reflection

Be open to any suggestions from the participants. Let
them decide freely. Invite participants that are silent to
provide feedback.

Present to the group the conclusions that have
emerged. Then ask participants to confirm and jointly
agree on the list of rules.

TRIANGLE OF
EXPECTATIONS
Type of activity

Objectives

Focus

Description

Collection of ideas & discussion

Learning about expectations, needs assessment

Self- & group reflection on learning goals and expectation,
and needs

Participants are divided in multicultural groups. Within
their group participants are asked to reflect on their
learning expectations in relation to the common learning
activity (Youth Exchange) on the following three levels:

What I would like to DO (experience)
What I would like to FEEL (engage)
What I would like to KNOW (knowledge)
Ask them to write their expectations on small post-its and to stick these post-it in
a triangle. Expectations that fall into the ‘to do’ category refer to what we want to
experience. Expectations that fall into the ‘to feel’ category refer to how we want to
get engaged in the learning process. Expectations that fall into the ‘to know’
category refer to concrete and explicit knowledge and tools we want to gain.

Duration

45-60 minutes

Materials

Flipchart, post-it, pencils

Tricks & tips

It is important for the trainers, facilitators, organizers
and other supporting staff to analyze participants’
expectations, views and feedback in order to
incorporate them in the learning activities, to take into
account what can be either improved or developed.
In a different variation, towards the end of the session
the facilitator can ask for 3 volunteers from the group to
go through the post-its, cluster them if there are certain
tendencies and present the summary to the entire
group. In this way a spirit of openness and transparency
is built.

Debriefing
&
reflection

Present to the group the conclusions that have emerged.
Then ask participants to confirm and jointly agree on the
list of rules.

ME &
MINE
Type of activity

Objectives

Focus

Description

Self-reflection, discussion

Understanding the self as a member of a larger
community

Identity, meeting each other

On the first day of the training session ask participants to
place their objects (out of sight of other participants) in a
box provided by you, big enough to hold the objects of all
participants.

On the day of the activity, ask participants to choose an object from the box, sit the
group in a circle and ask each participant to share with the group who they think
the object belongs to and why. This part can take as much as participants are
willing to talk. Make sure participants are telling their opinion about different
objects.

Duration

90 minutes

Materials

In preparation, ask participants to bring an object to
the training that is important to them and their
identity.
Flip chart paper, a box, markers, colourful pens, etc.

Tricks & tips

The facilitator should make sure participants don’t get
to talk about their objects before this activity. It is
important that the participants don’t know which
object belongs to whom.

Debriefing
&
reflection

The activity itself is about reflection of and
understanding the identity. The facilitator may ask
further questions according to the group dynamics at
the moment, if people were surprised with some of
the objects and how they were part of someone’s
identity.

THE
ONION
Type of activity

Objectives

Reflection

To enable the participants to understand
themselves as individuals, what makes them
different, as education, background, experiences,
etc.

To raise awareness on the multi-characterization of
each identity.
To realize the differences/similarities among the group
and respectively within a community.

Focus

self-awareness, meeting each other
1st Step: Me and My Identity
The participants are shown the sample onion, composed
of a centre and two different layers of different colours.

Description

They are asked to cut their own onion. They should try to imagine themselves as
the onion now, where each layer will be a different aspect of their identity. (From
the centre, the things that they have from birth and difficult to change, the middle,
things that are either from birth or gained later and difficult to change; the outer,
things that are gained later and possible to change). They are given 20 minutes to
think and create their onion.
2nd Step: My onion-Your onion
Participants are asked to get into pairs with someone else; compare their onions,
discuss about the common and different things (10 minutes each, 20 minutes in
total).
3rd Step: OUR Onion
The pairs are asked to form groups of 6 people (3 pairs come together) and try to do
the same thing as a bigger group this time. Moreover, this time they also try to
create their group onion (25 minutes).
4th Step: Let's Share
The groups get back to the plenary to share their group onions. If there are other
groups sharing similar identities, they go for a Mexican wave (15 minutes).
5th Step: Let's Digest
Debriefing (30 minutes).

Duration

90-120 minutes

Materials

Colour papers, board markers or ball point pens for
each participant

Debriefing
&
reflection

Individual work:
How was it when you were drawing your own
onion? Difficult? Easy?
How did you choose the most important part of
your identity?
Why are they important?
What is the place of your identity in the society?
Group work:
Was it easier/more difficult compared to the
individual work?
How did you choose the common identities?
Does everybody feel being represented in the
group onion?
Are we all different?

POWER &
PARTICIPATION ISLAND
Type of activity

Objectives

Focus

Description

Simulation exercise

reach a collective agreement on governance and
decision-making..

Diversity, individual & collective, cooperation

The following story to be read/distributed to the
participants: You are among about XX (number of the
participants and facilitators) people who survived a
ship crash.

The waves of the ocean have brought you to an uninhabited island. Nobody
was ever living here or ruled over this island before. You have the unique
opportunity to start your life anew. Four people from the ship (these people can
be facilitators) were chosen to supervise the establishment of the new society
on the island. The group of Four has decided to call for the elections to the
Council of Great Wisdom. In order for the elections to take place every survived
is expected:
1. To unite with others and establish a group platform which indicates:
- the priorities of society building
- the system of leadership and decision-making on the island
- the election campaign strategies
2. To campaign with their group in order to promote a group platform
3. To vote by secret ballots for no more than 2 group platforms
4. Come and express their opinion about the elections at the “General Meeting
of Survivors”.

Duration

Materials

Tricks & tips

Debriefing
&
reflection

140-160 minutes
Space: one big room for general meeting and
several small spaces for group work
Campaigning
materials
(flipchart
papers,
coloured papers, markers, scissors, adhesive tape,
etc), a box for secret voting and A5 paper for
ballots.
Either facilitators split participants into groups or
participants choose the group they want to join at
the condition that no more than 7 and no less than
6 persons are working in a group.
Total number of participants: at least 24 people and
no more than 60 (but may be used for bigger
groups under special considerations).
Timing (with a group of about 50-60 people):
establishment of platforms 45 min., campaigning
50 min., voting 15 min., evaluation 40 min.

Suggested Questions for the evaluation at the General
Meeting of Survivors:
What were the priorities of the group platforms?
Which types of leadership have been suggested?
What were the methods of campaigning?

What images and messages have been involved?
What was the division or roles in each group?
What was your motivation to vote?
What have you learned?

THE UNFAIR
GAME
Type of activity

Objectives

Focus

Description

Games, simulation exercises

To show how easy it is to ignore or be ignorant
about discrimination taking place around us and
be passive observers and do nothing on an
emerging issue.
To foster the realization of dynamics in society
where not all groups enjoy the same or similar
privileges and to demonstrate the importance of
speaking your mind.
To
create
empathy
towards
and
within
underprivileged groups and separate group
members.

Awareness, discrimination, biases

1. Warmup – Participants are standing in a circle.
They are asked to count simultaneously up to
number 25, with their eyes closed. No two numbers
can be said at once – if that happens, they all start
again
from
the
beginning.
No
other
communication between participants is allowed.

2. Competition – participants are divided in three groups A, B, C (groups of equal
size), while one of them is asked to be the judge. The groups will have to race in 4-5
different competitive activities, while group C is treated unfairly (on purpose) and
gets the lowest score even though they perform well. The groups receive scores
after performing each activity. After losing in each activity, group C is put all the
more in a disadvantageous situation. The point is to make the game as competitive
as possible, while participants have no idea what is going on.
The list of activities:
Hugging game - Group A, B and C will stand in lines. After the command of the
judges the first member on the line will run to the end and give the last person a
hug, and it goes as a chain until the hug reaches the front line. It goes on like
this until the first member of the line replaces the last one and returns on their
first spot. The group which finishes the last will become our ‘underdog’ group C
and will be disadvantaged for all other activities: no member can use their right
hand.
Drawing the tree game - The groups will stand in lines as it was in the first game,
but in this one the game starts from the last member who stands at the back.
The judge will show them a picture of a tree and will ask them to draw it with
their fingers on the back of the member who stands in front of them on the line.
Until the drawing of tree reaches the front member of the line everyone is doing
the same. Then the member standing in front of the line has to draw the figure
they felt on their backs and think was the right one on a paper/flipchart. No
matter how groups A and B draw the judges would evaluate their performance
positively, but the result of group C will be evaluated as a failure, even if their
drawing is better. The results of the game will be announced by the judges and
group C will be punished again: no words can be used in the next activity.
Scavenger hunt – the groups will stand in lines again. The judges will ask them
for an object and they will have to find it. The team member who knows where
the object is, can help the other members by telling/screaming where they can
find the object, but of course that would be very difficult for group C because
they can’t use words. The person who finds it first gets 2 points, the second 1 and
the third will get 0 points. This thing will happen with all group members, so
after the 3 first persons standing in the front have found their objects, the judges
ask the other 3 for another object. There will not be a disadvantage for any group
this time.
Persuade the judges why each group should win this round. Each group will be
given 2 minutes for having a discussion about the arguments and the way they
will present themselves.

After that each group has 60 seconds to persuade the judges that they should
be the winning team. Naturally, this will be a very difficult task for group C, but
they will need to find a way to express themselves. The results will be positive for
groups A, and B and negative for group C.
A lot of questioning and reactions are expected from the groups after the end of the
activities.
3. Feedback – see next section
4. Writing a diary:
(i) Participants describe their feelings about their participation in the competition,
(ii) and their feelings after revealing the point of the game.
(iii) What could have been done during the game to change the rules and face the
unfair treatment of the judges?

Duration

90 minutes

Tricks & tips

Open space preferred. Be ready to adjust timings,
especially at the feedback part. Writing can be set as
follow-up activity but is better to not be skipped.

Debriefing
&
reflection

Evaluation takes place after the end of the
competitions. The facilitators reveal the true purpose
of the game, and the floor is open for discussion. It is
expected that this moment works as a twist and even
shock for some participants. They are firstly gathered
in a circle and asked about their opinion about the
competition.

How did they feel? Did they cooperate as a team?
What do they notice about other teams and about the judges?
Did they enjoy the game? Why/why not? What do they think is the activity
about?
Can they relate it to any real-life situations?
If the participants noticed unfair behaviour during the game, why did they (not)
make a note about it? How did the revelation make them feel?
The feedback and debriefing is the most important element of the activity, so it’s
central to create the space for participants to make any comments and allow any
discussion, which might start.
It’s also necessary to hear opinions from members of each group, including the
judges. How did they feel when obliged to be unfair?

MAPPING
THE SELF
Type of activity

Objectives

Focus

Description

Self-awareness practices

To aid the process of self-empowerment by
examining current aspirations, the progress made
in realising those and how life’s factors (taken
intersectionally) influence that realisation.
To provide the participants with the opportunity to
paint a picture of the aspects of their life’s
development that matter the most to them.
To present the participants with a (self-made)
graphical image of these aspects as “paths”.
To show the participants that intersectionality (age,
culture, gender, family, economic status, religion,
social status, ability etc) affect the travel on their
paths.
To enable the participants to graphically see that
“age, culture etc” can be both an obstacle and an
aid to self-empowerment.

Visioning, self-organising, reflection

Introduce the idea that each person has various
personal
aspirations
towards
achieving
self
empowerment. As individuals, our “paths” are set by
various influences such as gender, race, family,
economics and religion. Show the participants an
“example” Self-map as outlined below:

Ask the participants to create their own Self-map putting GREEN lines where they
feel they currently are on each path and BLUE lines to indicate where they would
like to be. Remember to include dates as our desires alter over time and it is helpful
to plan changes and set timelines for achieving those changes.
Self-map template [I am here \\\ I want to be here]:

Ask the participants to look at their Self-maps and place one or many labels (age,
culture etc) on each path (see example below). Introduce discussion on how each
label affects the paths.
Is it a positive or negative influence?
Is it possible to swap labels between paths?
In what way do the labels inhibit or aid the path’s travel plan?
Why do you feel that “race” inhibits “inner peace”?

The different labels may or may not be used all together. The point is to provide a
self generated graphical representation of aspiration and current situation (as
sensed). The final exercise allows the facilitator to create discussions about the
effects of age, gender, family, culture etc. on each of the “paths”. When working
with the participants the facilitator should demonstrate a high level of flexibility. Use
your own map (or others) to provide examples of how they may be discussed and
questioned.
If my age is an impediment to academic achievement are there other paths in
which age is beneficial? (balance).
Why do I believe that age is an impediment on that path? (Is it true? How big an
influence it might actually have? Is my measure valid?).
I haven’t used the label ‘Social Status’. Is there a way that I can use my social
status to enhance a path’s progress?”
Self-empowerment also involves making choices and compromises: where two
opposite paths (like connection to family and independence) are out of balance
there may be benefit in pointing out that this appears to be a “life choice”: You give
up family connection for independence.
Is this a choice you want?
Would you prefer a different depiction?
How can you redress the imbalance?

Duration

Materials

90 minutes

Flipchart papers, markers

Tricks & tips

Have a variety of previously made (but authentic) Selfmaps as this will show various mind sets and, hence,
shows the various thinking, frameworks etc.
Prepare questions based upon your own map:
Do you think I’m spending too much time on x?
At what cost?
Why did I think that culture affected my need to have
connection with family?
Does it inhibit my path or smooth the way?
Note: there are no right or wrong answers, the activity is
designed to promote self-awareness about the
individual’s reality.
Encourage participants to date the Self-maps and give
them spare copies of blank maps. Promote the idea of a
regular check-up and realignment.

Suggested reading
& resources

Google self and Intersectionality, Lynne Tammi and
Stephen McKay, 2008
Intersecting Oppressions, Patricia Hill Collins, 2004

Debriefing
&
reflection

Address the reflection to the causes that legitimize farright politics in Europe and their consequences.

INTERSECTIONAL
IDENTITIES
Type of activity

Objectives

Focus

Description

Presentation, self-reflection, discussion

Explore the experiential and conceptual idea of “Identity”,
its complex construction, its deconstruction, starting from
participants' backgrounds and realities, from their
belonging to multiple groups in the society.
Introduction of intersectionality as a concept and
method
Sense of social identity
Self-awareness practices
This tool is designed for individual work and can be used
both with small groups and in bigger ones. It can be
scheduled before sessions on networking or advocacy, to
explore how to organise joint actions and projects.

Differently from "Mandala of Identity” [Simple - Complex] this exercise can be used
to explore different aspects and grounds interacting in person’s life and the effect of
the overlapping or intersecting grounds on people identities and experiences of
discrimination.
1) You can start providing participants with a short presentation on the concepts of
identity accepted in the social sciences and psychology, depending on the context
of the training and on the background knowledge of the trainers. For the Mandala,
we take as reference the Erik Erikson's theory of personality, explaining the evolution
from a static conceptualization of identity to a complex one, on intersectionality and
on Mandala as a tool of introspection.
2) Before reading the rest, have a look at the photo attached, that helps better
understand

understand the structure of this Mandala. Done? Ok! Prepare a simple and
uncoloured “Mandala Model” on a flipchart, drawing in it 4 symmetric sections
corresponding to:
1. gender/sex/gender identity;
2. nation/race/ethnic origin;
3. faith/religion/belief;
4. Other grounds: each participant can choose on what particular grounds to focus.
The four sections have a common core at the centre of the Mandala. Each section
needs to be subdivided in three smaller sections corresponding to different levels.
I. First level - External circle - Level of experience:
Here participants reflect on their first experiences in their memory in which they
became conscious of various aspects of their identity (as an example: their gender
identity; being a Roma; being Muslim; other: open for other grounds as sexual
orientation, disability, economic status, etc...).
II. Second level - Middle circle - Level of individual interaction/reaction with that
experience. Participants have time to reflect on their own interaction with that
experience. How did it impact their lives?
III. Third level- internal circle - Level of consolidation. Participants reflect on how the
experience and their own interaction with that experience shaped their own idea
about who they are, what they can ache for, when they felt empowered and
disempowered, etc.
The core part of the Mandala will show the different beliefs that participants have
developed about themselves across their life and can reflect on how these different
grounds interact with each other: does being a woman and Muslim is different than
being Muslim and man? What about being Roma transgender? Does nationality
play a role? How was it to experience this in the particular
context/family/community/country where participants grew up or are currently
living?
3) Ask the participants to prepare their own Mandala of Identity, in a place they feel
comfortable, outside or inside. You can also prepare some candles and soft
meditation music or just silence. If there is a garden, it can be done outside.
4) Participants complete individually their Mandala of Identity using as many
memories, connections, emotions, etc as they can (60 minutes) and find out their
intersectional areas.
Group Activity: (20 minutes)
The participants join in groups of 3-4, in which they share their Mandalas. Each
participant is FREE to decide WHAT to share and WHAT NOT to share.

They discuss different grounds and their intersections, coalitions that can be built
across the lines of one or more intersecting grounds, advocacy actions, etc. Each
group prepares a flipchart presentation on different intersections they
experimented in their life and actions that they might want to implement.
Plenary: 20-30 minutes depending on time available for the whole session and on
the number of participants.

Duration

Materials

Tricks & tips

90-180 minutes
Flipchart, Paper, A3 coloured papers (one per
participant), many coloured pencils, scissors, glue,
tape, etc magazines with pictures that participants
can cut and use in their Mandalas.
It would have a stronger impact if participants are
warmed up with a short meditation exercise, for
example inviting them to close their eyes and go
through their life, giving them some suggestions
(childhood, toys, landscapes).

Suggest to participants that the Mandala Model shows just the structure of the
exercise, but they are completely free for the rest: to use the colours they prefer, to
choose the shape of their Mandala, to add some details which may arise during the
exercise, to add sections and question the boundaries between categories.
The idea to use a Mandala divided in just 4 parts aims at stimulating participants'
reflections and discussions on the usefulness (or not) of fixed categories describing
identity (disability, gender identity, ethnicity, etc.). Categories can be used as a
descriptive instrument or can be rejected as insufficient or even dangerous (see
tips for facilitators). This can open up debates on how to transcend the boundaries
of these fixed lines.

Suggested reading
& resources

Erik Erikson's Stages of Psychosocial Development
Erikson’s Stages of Psychosocial Development is a
theory introduced in the 1950s by the psychologist and
psychoanalyst Erik Erikson.

It built upon Freud’s theory of psychosexual development by drawing parallels in
childhood stages while expanding it to include the influence of social dynamics as
well as the extension of psychosocial development into adulthood. I

It posits eight sequential stages of individual human development influenced by
biological, psychological, and social factors throughout the lifespan. This biopsychosocial approach has influenced several fields of study, including gerontology,
personality development, identity formation, life cycle development, and more.
Stages of Psychological Development, by Erik Erikson

Debriefing
&
reflection

Presentation in plenary of the prepared flipcharts. Final
note for facilitators: Even if it is a creative tool, the Mandala
needs to be put in a safe atmosphere of sensitivity, respect
and trust. For this reason, it would be better to schedule
this activity after a team building exercise, depending on
the focus of the learning activity.

PATH TO
EQUALITY LAND
Type of activity

Objectives

Focus

Description

Reflection, visioning

To envisage a future world where equality is the norm
To develop communication, imagination, creativity,
and skills to cooperate
To promote justice and respect

Diversity, equality, inclusion, cooperation, participation,
visioning
Part 1. Defining the problems and brainstorming solutions.
(15 minutes).
Before starting the activity, ask participants what the most
common marginalized groups in their society are.

Write them down. Discuss each category and make sure participants understand
why they are marginalized or oppressed.
Ask people to get into small groups of five to seven people, depending on the
number of oppressed youth communities identified during the discussion. Make
sure every small group gets one of the identified oppressed/marginalized groups
to work on. Hand out one sheet of paper and the pens to each group. Tell them
to draw 3 columns of equal width down the paper.
Remind people that in Equality-land, there is complete equality among all the
sections. Ask participants to brainstorm concrete examples of what this country
would be like. One person in the group notes down the list in the first column.

Now ask the groups to think about how life looks like today, to reflect on each
point in column 1 and to discuss what steps need to be taken to get from the
present to their future Equality-land. In the second column, write the steps down
beside each point.
Next, ask people to reflect on the obstacles they might encounter on the path to
Equality-land and how they would overcome them. Write these down in the
third column.
Part 2. Drawing the map - 40 minutes
Briefly review what a map looks like. Point out the ways that contours are drawn,
the shading for mountains and rivers and the symbols that are used for forests,
valleys, buildings, power production units and so on.
Now introduce the idea of other symbols. Ask participants if they know of any
folk tales or other stories that use the metaphor of a person going on a journey
to present moral ideals. Talk about the way a dark forest, for instance, may be
used as a metaphor for evil or a red, rosy apple used to represent temptation.
The traveller may show moral strength swimming across a fast-flowing river or
humility helping a distressed animal.
Hand out a second large sheet of paper to each group. Ask each group to make
their own fantasy map to represent the landscapes of the present and the future
with a path or paths running between them. They should make up their own
symbols for the geographical features and for the obstacles that will either
hinder or help the traveller as they travel along the path from the present to
Equality-land.
Bring everyone back into plenary and ask participants to share their maps.

Duration

90-180 minutes

Materials

Flipchart, Paper, A3 coloured papers (one per
participant), many coloured pencils, scissors, glue,
tape, etc magazines with pictures that participants
can cut and use in their Mandalas.

Tricks & tips

It would have a stronger impact if participants are
warmed up with a short meditation exercise, for
example inviting them to close their eyes and go
through their life, giving them some suggestions
(childhood, toys, landscapes).

Debriefing
&
reflection

Start with a discussion about the way the different groups
worked together and how they made decisions about
what to represent and about the way they drew the map.
Then go on to talk about what Equality-land might look
like in reality, and the obstacles to reaching it.
Did people enjoy the activity? Why?
Which was the easiest and which was the hardest
column to fill in? Why?
What were the main features of Equality-land?
What needs to change in order to build a society
where there is equality among different sections?
In relation to the right not to be discriminated against,
can policies of positive discrimination be justified as
short-term measures to boost equality?
If you had to rate your country amongst all the
countries of the world for equality of opportunities for
all citizens, how would you rate it on a scale of 1 to 10? 1
is very unequal, 10 is almost ideal equality.
Which other groups that we didn’t mention today are
discriminated against in your society? How is this
manifested? Which human rights are being violated?
How can disadvantaged groups be empowered to
claim their rights?
What role can education play in empowerment?
What role has human rights education to play in
empowerment?

WORLD
CAFÉ
Type of activity

Objectives

Focus

Description

Structured discussion

To summarize participants’ knowledge and experience
acquired during the training/ youth exchange

Identity, privileges, marginalization in the communities

Setting: Create a “special” environment, most often
modelled after a coffee shop, i.e. small round tables
covered with a checked or white linen tablecloth, butcher
block paper, coloured pens, a vase of flowers, and optional
“talking piece”.

2) Welcome and Introduction: The host begins with a warm welcome and an
introduction to the World Café process, setting the context, sharing the Cafe
Etiquette, and putting participants at ease.
3) Small Group Rounds: The process begins with the first round of three or more, ten
to fifteen-minute rounds of conversation for the small group seated around a table.
At the end of the period, each member of the group moves to a different new table.
They may choose to leave one person as the “table host” for the next round, who
welcomes the next group and briefly fills them in on what happened in the previous
round.
4) Questions: each round is prefaced with a question specially crafted for the specific
context and desired purpose of the World Café. The same questions can be used for
more than one round, or they can be built upon each other to focus the
conversation or guide its direction. (Please read Tips and Tricks for the questions
introduction).

5) Harvest: After the small groups (and/or in between rounds, as needed), individuals
are invited to share insights or other results from their conversations with the rest of
the large group.

Duration

90 minutes

Materials

Materials to decorate tables as a café. Flip chart papers
on each table. Markers, pens, pencils, etc.

Tricks & tips

Before this activity, please note down all the questions
that were raised among the participants related to
understanding self, being part of a community,
privilege,
intersectionality,
discrimination,
marginalization, oppression, and other related
concerns that participants brought up by the time
they spent together. Choose the most common
concerns and create questions for each table.
During this activity, participants will have the
opportunity to discuss in smaller groups and express
their opinion. The aim is to get different answers to
the most common questions thanks to the
contribution of each participant.

Suggested reading
& resources

Drawing on seven integrated design principles, the
World Café methodology is a simple, effective, and
flexible format for hosting large group dialogue. Each
element of the method has a specific purpose and
corresponds to one or more of the design principles.
http://www.theworldcafe.com/key-conceptsresources/world-cafe-method/

YOUTHPASS ISLANDS
& CAPTAIN'S LOG
Type of activity

Objectives

Focus

Description

Self-reflection & evaluation

To reflect and keep track of the ongoing learning process

Self-assessment, 8 key competences, lifelong learning

THE JOURNEY
You are the captain of your own ship during this learning
journey and this log is for you to write down what you are
learning every day.

Your Youthpass Compass will help you navigate during the trip and decide your final
destination. The Youth Exchanges (under the Erasmus+ Youth Programme) are
based on non-formal learning and for that to be evaluated in your Youthpass you
have to assess your competences before, during and after your journey.
You will visit different ports of call during your learning itinerary, and it is very
important that you, as the captain, take down notes and pointers. When it comes to
the end of the journey, you can look at your compass and logbook to see where and
how your learning cargo has arrived.
YOUTHPASS ISLANDS
The objective of this activity is to introduce Youthpass and its competences as a tool
for self-assessment of the learning process. The objective of the game is for each
team to get their “YOUTHPASS-PORT” stamped, after visiting each island and
fulfilling certain tasks related to each one of the 8 key competences. This is a
“learning-by-doing” activity where the main aspects of Youthpass are addressed and
discussed during the game and the debriefing.

DEPARTURE DAY
1. Divide the participants in groups of max 4 participants.
2. Draw 8 islands (with masking tape) on the floor that correspond with the 8 key
competences and place one task card and the necessary materials and equipment
on each island.
3. Every group gets one empty passport divided in 8 sections and 1 dice.
4. Explain the objective of the game. The objective of the game is to get the
passport stamped on the 8 different island icons within 45 minutes. (Each icon
represents 1 key competence)
5. Once they roll the dice, they go to the island with the task card that matches the
icon they got on the dice. If there is another team on the island, they have to roll the
dice again until they find a vacant island they have not visited before.
6. The game ends when everybody has the 8 stamps or when the time is over.
CAPTAIN’S LOG
The Captain's Log is intended to provide participants with a hands-on tool in an eyecatching and stimulating way to keep track of the learning outcomes according to
the 8 key competences. At each “Port of call”, the participants have time to work on
their Youthpasses using the Captain's log. During the evaluation, they are told to
collect and summarise the most important parts of their logs and forward them
along with their personal details to the coordinator to issue their Youthpasses.
1. Arrival Day
• Distribute 1 copy of the Captain´s Log to each participant.
• Explain the way they can use their Captain´s Log and allow time for questions and
comments.
2. Dateline: Port 1
• Individual reflection about learning results of a certain period. The trainer or
mentor is available for clarifications and support.
3. Dateline: Port 2
• Individual reflection about learning results of a certain period. The trainer or
mentor is available for clarifications and support.
4. Departure Day
• Summary of individual learning results through a discussion with trainers or
mentors (more than one should be available). Inserting information into on-line
system and printing Youthpasses (this could be done afterwards in case of a short
activity such as a Training Course or Youth Exchange).

Duration

90 minutes

Materials

Hard copies of the YOUTHPASS-PORTS (1 per group).
Hard copies of the CAPTAIN'S LOG and competences
Task cards (1 per participant).
1 eight-sided dice per group, Coloured markers,
Masking Tape, Cardboard, Deck of cards, Hand out
with card game instructions, Handouts with Math
problem, Tangram game, Plasticine, Paper, Coloured
paper, Glue, Rubber stamp (to validate the passport),
Scissors,
Computer.

Suggested reading
& resources

Debriefing
&
reflection

Youthpass Journey:
Youthpass Islands & Captain's Log
Youthpass https://www.youthpass.eu/

a) Debriefing about the game and its relevance to the
competences and the project;
b) Presentation and discussion about the 8 key
competencies;
c) Explanation about the Youthpass process during
the project. This is connected to the Captain’s Log as a
tool to self-assess their learning outcomes throughout
the project.

EVALUATION
TRIANGLE
Type of activity

Objectives

Focus

Description

Reflection, evaluation

Final learning evaluation

Reflection on learning goals and results

Participants sit in a circle and are asked one by one to
reflect if their initial expectations have been met in
relation to:

What I would like to DO (experience)
What I would like to FEEL (engage)
What I would like to KNOW (knowledge)
Ask them to find their position and put a sign (or a personal symbol) into the
triangle as a result of the three above mentioned learning dimensions: to do, to feel,
to know. Then ask each participant to freely provide their feedback on the overall
learning process. Training and support staff should also join the reflection and
provide their individual feedback.

Duration

30 minutes

Materials

Flipchart, pens, pencils

Tricks & tips

Review with participants the initial expectations.
Encourage a common reflection on the whole learning
process, sum up the key learning contents delivered
and the learning results to assess the personal and
group achievements.

Debriefing
&
reflection

Do not comment, just keep the flow and good energies
going.

THROUGH
THE LENS OF
THE OTHER
ABOUT THE PROJECT
“Through the Lens of the Other”
(TLO) introduced and explored new
ways
of
understanding
and
addressing discrimination in Europe.
In the course of the past three years,
approximately
100
individuals
belonging to diverse marginalised
groups
and
communities
collaborated for the successful
conclusion of the project. Local
working groups played the key role
in
empowering
individuals,
reinforcing
the
agency
of
marginalised groups and enhancing
their willingness to engage in social
affairs. Placed in a trans-local context,
TLO raised awareness on the
victimisation of vulnerable group

groups and promoted positive attitudes
towards discriminated groups, thus
embracing diversity as a positive aspect
in life. It reduced prejudice and
promoted social integration thus
fostering inclusion of marginalised
people and promoting integration and
cohesion among EU member states
regarding rights and freedoms.

BACKGROUND
Critical theories in social sciences
explain, through the concept of
intersectionality, how oppressive social
beliefs and structures (xenophobia,
sexism, homophobia, ableism, ageism,
etc.) are interconnected; systemic
oppression cannot be understood or
addressed with single-issue approaches
as they tend to accentuate a specific
part of the target groups’ identity and,
thus, perpetuate otherness. Co-existing
multiple
identities
demand
an
approach to integration that is holistic
and sensitive to different experiences.
Discrimination due to gender, sexuality,
race, culture, physical ability, ethnicity,
religion and nationality are the main
aspects that the project centers upon.
Discrimination affects the life pattern
and
the
social
and
economic
development of the people affected
and can be expressed in different
terms. Apart from the marginalisation,
that is the main pressure on the
persons’ social development

development, discrimination can be
detected in the exclusion of the
aforementioned people from equal
treatment by institutions (e.g. unequal
access
to
democratic
rights,
discrimination in the workplace, access
to the labor market). The common
element in these discriminations is the
process of othering, that is, of viewing
people around you as inherently and
essentially different, based on their
belonging to one certain group.
Shedding light onto this structure,
outlining how it is a common process in
all discriminations and operationalising
the analytical framework though nonformal learning activities, works as a
step towards tackling it. To this end,
youth workers (who are among the
target groups of the TLO project) need
to be equipped and strategically placed
for navigating through challenging
situations, embracing diversity and
complexity as positive aspects of life.

ACTIVITIES, METHODS &
DELIVERABLES
TLO’s analytical framework has been
operationalised through non-formal
learning (learning by doing, peer
learning, learning through arts) and
different other tools that enriched the
methodology in the course of the
project

project. The power of the image played
a key role in sensitising the public on
issues of discrimination. 14 audio-visual
products (short films) were created by
the project teams, translated in English
and screened for different local
communities

communities across 10 countries and 16
communities and as a separate section
of the Positively Different short film
festival (PDSFF) organised by Inter Alia
in 2020.
The learning process resulted in online,
open access educational material on
intersectionality

intersectionality,
advocacy
and
campaigning. Project teams produced
policy
recommendations
for
the
integration of marginalised groups
resulting
from
deliberation
with
youngsters, youth professionals, policy
makers, local communities, and other
stakeholders.

THE PARTNERSHIP
Inter Alia
Athens, GREECE
Inter Alia is a non-profit organisation aiming for the creation of an inclusive and active
European civil society, promoting communication between European people and
active participation in decision-making processes through collective action.
https://interaliaproject.com/

PRISM - Impresa Sociale
Palermo, ITALY
PRISM - Impresa Sociale is a non-profit organization with the mission to create
opportunities for the inclusive advancement of societies, communities, and individuals
- operating as a qualified development agent.
https://www.prismonline.eu/it/impresa-sociale/

Cross Culture International Foundation
MALTA
Cross Culture International Foundation (CCIF Malta) works toward the prevention and
elimination of trafficking in persons through awareness raising, direct service
coordination, capacity building and collaboration with key stakeholders, in order to
enhance international understanding, integration and inclusion.
https://maltacvs.org/voluntary/cross-culture-international-foundation/

Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA
Sinop, TURKEY
Eğitim Programları ve Evrensel ve Kültürel Aktiviteler Derneği – EPEKA is an NGO. It
aims to integrate creators of contents from the fields of culture, art, education,
science, and technology in activities that focus on international integration and
cooperation with organisations and institutions at local, regional and national level.
https://epeka.org.tr/en/

Thessaloniki Pride
Thessaloniki, GREECE
Thessaloniki Pride is a civil society organisation with the goal of promoting the
visibility of sexual orientation minorities and gender minorities, as well as supporting
equality and human rights in the greater area of Thessaloniki.
https://thessalonikipride.com/en/

Instutute für Roma und Minderheiten Integration e.V
Wuppertal, GERMANY
Institute for Roma and Minorities Integration works on participation, equality and
inclusion of the most vulnerable groups such as Roma and on the integration of other
ethnic minorities.
https://www.facebook.com/info.irm/

EU Diaspora Council (EDC)
Stockholm, SWEDEN
EU Diaspora Council is a non- profit organization that organizes and promotes
volunteering activities at local, national and international level, in order to enhance
social, entrepreneurial, communication skills, as well as multilingualism of youth
through non-formal education.
http://eudiasporacouncil.org/

Power of Humanity Foundation (Az emberség erejével)
Pécs, HUNGARY
Power of Humanity Foundation is non-governmental organization that places
emphasis on innovation and adaptability in education programs. The main goal is to
strengthen social inclusion by supporting oppressed, discriminated groups and
sensitize the majority within the society.
https://www.emberseg.hu/en/

Free Youth Centre FYC
Vidin, BULGARIA
FREE YOUTH CENTRE is a non-profit non-governmental association. Its mission is to
support the personal development of young people in Vidin and Northwestern
Bulgaria, as free citizens in a democratic society through involving them in
educational programs and community activities.
https://www.fyc-vidin.org/abouten.html

A.R.T. FUSION Association
Bucharest, ROMANIA
A.R.T. FUSION Association works to create and offer innovative and participatory
learning experiences in order for everyone to contribute in a responsible way to the
positive transformation of their communities both locally and globally.
https://en.artfusion.ro/

EU15 Ltd.
Anlaby, UK
EU15 are experts in the development of e-learning solutions and bespoke training
platform development. EU15 offers a full range of advisory and support services for all

all types of organisations and their staff, focusing on robotics, Artificial Intelligence, 3D
printing and entrepreneurship.
https://eu15.co.uk/

Sirius Training CIC
London, UK
Sirius Training is a company dedicated to professional training, EU project
management, work experience and training for all ages. It organises professional
development courses, for people involved in education who want to acquire new
competences.
http://siriustraining.org.uk/

Fundació Catalunya Voluntària
Barcelona, SPAIN
Fundació Catalunya Voluntària offers training opportunities through volunteer and
international mobility programs for young people that facilitate social cohesion and
intercultural learning.
https://www.catalunyavoluntaria.cat/en/
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